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PROJECT DETAILS


	Grant Research Title
Original: Academic Women’s Experiences of Australian University Workplaces: an investigation into contemporary experiences of sexism, discrimination, and disadvantage 

Revised: Experiences of Sexism, Discrimination and Inequity in Australian Universities: Listening to the voices of diverse women and non-binary academics


	Name of Project CI:  Leonie Rowan, Griffith Institute for Educational Research

	
Project Team Members:
CI Sakinah Alhadad: GIER & School of Education and Professional Studies 
CI Roslyn Donnellan-Fernandez: School of Nursing and Midwifery 
CI Sonal Nakar: GIER & School of Education and Professional Studies 
CI Dhara Shah: Department of Business Strategy and Innovation/ GBS 
CI Elaine Yang: Department of Tourism, Sport and Hotel Management 

PI Outi Donovan: GBS, Government and International Relations 
PI Natalie Osborne: School of Engineering and Built Environment 
Senior Research Assistant: Marisol Vasquez: Griffith Institute for Educational Research & Department of Tourism, Sport and Hotel Management





	SUMMARY OF RESEARCH CONDUCTED

	AIMS: 
This pilot project aims to investigate the current experiences of academic women and non-binary academics in Australian universities and the ways in which their professional and personal lives are impacted by workplace responses to gender.  Our goals are to: 

· Assess the frequency with which diverse women report various forms of overt and covert gender-based discrimination 
· Determine the ways in which these experiences impact upon women in five key domains:  
· career progression; sense of autonomy; allocation of time across a working week; safety; income & job security 
· Use intersectionality theory to map the ways in which these experiences are impacted by/connected to other variables such as age, cultural identity, race, ethnicity, disability, religion and sexual identity 
· Identify the strategies and frameworks that women do or do not have access to deal with gendered experiences, including responsiveness, outcomes, and effectiveness of these strategies and frameworks and how reporting / monitoring processes enable transparency and accountability of impact 
· Identify both formal and informal avenues of support and solidarity women engage with to help deal with gendered experiences and harm 
· Identify women’s priorities for organisational and cultural change, including mechanisms that enable sustained change 
· Determine the need for further research into this broad field in Australia 
 
DESIGN 
The aims are pursued  through the development of a purpose built survey distributed to diverse Australian academic women and non-binary academics.   
 
PROGRESS 
The progress of our research has been impacted by a 4 month medical leave of absence for the first named CI (7 November-end Feb 2023). During CI Rowan’s leave CIs Dr Shah and Dr Alhadad took responsibility for progressing the project. CI Yang was on parental leave from mid 2022. 

Progress was also impacted by the inevitable pressures that women and non-binary academics face in university contexts. The experiences navigated by our CIs and PIs could be written up as a case study on the multiple and competing discourse women and non-binary academics have to negotiate in their lives. 

Nevertheless, the research team has made considerable progress. In 2022 we:
· Submitted (and received approval) for an ethical clearance application relating to survey development and delivery  (GU Ref No: 2022/218).
· Submitted (and received approval) for an ethical clearance revision to allow for collection and use (with permission) of data from project meetings within potential publications/outputs
· Developed a customised survey titled: Experiences of Sexism, Discrimination and Inequity in Australian Universities: Listening to the voices of diverse women and non-binary academics
· Piloted the survey to ensure accessibility and suitability for our intended, diverse respondents
· Finalised and published the survey: distributing it via diverse networks. 
· The survey can be found (and completed) at this link.
 
The survey currently has 140 responses. We are aiming for a further 110: the survey thus remains live and recruitment continues.  

Project goals: 2023
· Continue publicising the survey with a goal of reaching 200 respondents: aim to complete by July 2023
· Analyse data to produce a final report (including infographic) for circulation within GERN, across Griffith (including senior management), and in Australia: aim to complete by August 2023
· Produce a co-authored publication featuring all members of the project team: aim to complete by November 2023.
· Consider, based upon the data collected, the potential to expand the survey to: academics in other contexts (outside Australia) Professionals in other fields (e.g. in contexts such as law, politics, journalism, medicine, sport etc etc)
· Submit a further report to the GERN leadership team about project outcomes. 




	
PLEASE EXPLAIN HOW YOUR PROJECT PROMOTED MULTI-DISCIPLINARY RESEARCH AND COLLABORATION WITHIN THE NETWORK ON GENDER


	Multidisciplinarity and collaboration have been enabled by several features of this project. 

First, the design of the project team brought together academics from AEL, Business, Health and Science into meaningful, collegial conversation about real world challenges impacting our own lives. This has been a powerful source of support for us at various times across the last two years, with individual members benefiting from the opportunity to talk in a safe, collegial space about the gendered (and raced) realities of our professional context.  The conversational space was so supportive that we submitted a variation to our original ethical clearance application to allow the data we generated during our conversations (above and beyond the survey) to be recognised as a potential source of data for future publications.  This interdisciplinary/multidisciplinary/transdisciplinary space has provided individual academics with validation of our own experiences, but also with the confidence to develop research agendas that connect to this experience. 

Second, within the design phase for the survey team members worked with collegiality and respect to develop and extend: 1) our understandings of diverse perspectives on gender, gender diversity and non-binary academics; and 2) our understandings of different research methods/methodologies and analytical frameworks.  This was an excellent professional learning exercise for all of us. CIs and PIs generously shared questions about and criticisms of existing surveys/measures, specifically with regard to their ability to capture and make visible issues of intersectionality. Discussions about the need to collect data that can be disaggregated resulted in a unique survey product that is able to address our research goals while respecting the diversity of people associated with the identities of ‘academic woman  and ‘non-binary academic’. The integration of intersectionality theories and literature relating to race, ethnicity, culture, sexual identity in our discussions was a real strength of the project. 

Third, the interdisciplinary nature of the project team positions us well to address a real world problem that connects with all university disciplines. The results will be relevant to all university staff and have implications for university policy and practice.

Finally, the project has developed professional connections within the team that are enabling the researchers to continue to collaborate in a range of ways in other aspects of their academic life. These connections range from collaboration on other research projects, through to support for each other in the day-to-day realities of academic life.




	
LIST THE OUTCOMES FROM THE PROJECT: RESEARCH  (ie PUBLICATION, GRANT APPLICATIONS, AND/OR ENGAGEMENT (EXTERNAL IMPACT)


	In 2022 we:
· Submitted (and received approval) for an ethical clearance application relating to survey development and delivery  (GU Ref No: 2022/218).
· Submitted (and received approval) for an ethical clearance revision to allow for collection and use (with permission) of data from project meetings within potential publications/outputs
· Developed a customised survey titled: Experiences of Sexism, Discrimination and Inequity in Australian Universities: Listening to the voices of diverse women and non-binary academics
· Piloted the survey to ensure accessibility and suitability for our intended, diverse respondents
· Finalised and published the survey: distributing it via diverse networks. 
· The survey can be found (and completed) at this link.
 
 The survey currently has 140 responses. 

· We have also completed a Podcast for the Gender and Equality Research Network: The Gender Card: Dhara Shah and Leonie Rowan talking about the Experiences of Academic Women and Non-Binary Academics and the research we need to have 
· We will present the outcomes of this work at a GERN seminar during August
 




	
HOW DID THIS PROJECT PROMOTE RESEARCH COLLABORATION WITHIN THE NETWORK, INCLUDING ACROSS ALL ACADEMIC


	
By providing both a safe space to speak about our own work as academics, and a mechanism to collect new data about the experiences of academic women and non-binary academics, the project provides the foundation for ongoing collaborations. The next steps in the collaboration will involve the preparation of co-authored publications. These publications will provide further professional development for all of the team as we work to develop cross-disciplinary understandings of our approaches to data analysis and publication. We have a publication agreement that recognises that all those involved in the collection of the data will have the opportunity to co-author resultant papers. This also includes the very talented senior research assistant who played a central role in producing the survey: Marisol Vasquez.  In addition to this, the project is providing all of us with experience in working within interdisciplinary teams which will benefit us in future projects. 






	
RECOMMENDATIONS FOR FUTURE DEVELOPMENT / NEXT STEPS


	
The immediate goals for the project are to complete data collection and analysis, and move towards publication. From that basis we will consider opportunities to maximise the impact of the research by considering diverse platforms for dissemination. We will also make a decision regarding the potential for the research to be extended to other contexts or professions, and the capacity of the research team to undertake further work.






	
PLEASE PROVIDE A BUDGET SHOWING HOW THIS GRANT WAS EXPENDED


	EXPENDITURE ITEM:
	AMOUNT EXPENDED

	Personnel:
Requested:
· 30 hours RA 1.1 to cover survey development: 1859
· 30 hours SRA 2.2 to cover analysis: 2347
Variation requested and approved 15/9/22. 
· 62 hours RA 1.1 to cover survey development: 

	
3981.42 
 

	Travel
	Nil

	Running expenses
	Nil

	Other
	Nil

	TOTAL
	3981.42



Have all claims been expended against this account so that it can be closed?

Yes  		xxx	  No
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