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Description of the Procedure:

These Guidelines describe the process for recognising and rewarding outstanding contributions to research. This document describes the annual nomination, application and selection processes for these awards.

Related Policies, Procedures & Forms:

Nomination Form
This document is available in Word format for downloading. Click here to download this document. 

Quicklinks:

Nomination form - http://www.griffith.edu.au/research/research-services/research-grants/funding-opportunities/internal-grants
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1.0
AIM
Griffith University has a fine tradition of research excellence which is publicly acknowledged through an extensive range of external competitive research grants, contract research projects, highly cited publications and personal awards.  Each year a number of the University’s academic staff go beyond the course of duty and make outstanding contributions to their discipline and society. These staff contribute strongly to Griffith’s profile as a research intensive university or show outstanding promise as early career researchers.  In acknowledgement of these outstanding researchers’ work at Griffith, the Vice Chancellor will each year award the Vice Chancellor’s Research Excellence Awards for:

· excellence of a research group or team 
· excellence of an individual mid-career researcher 
· excellence in an early career researcher 
· excellence in research supervision 
· excellence in research leadership
In recognition of the importance of researchers engaging productively with end-users, Government and industry the following award category was introduced in the 2020 round: 
· excellence in research engagement 

The Vice Chancellor also has the discretion to make an Outstanding Research Achievement Award to acknowledge outstanding research outcomes or achievements that fall outside the above categories.
2.0
THE AWARDS

2.1 Excellence of a Research Group or Team
Number and value:
One each year, selected from PVCs’/Institute Award recipients with a prize value of $10,000
2.2 Excellence of an individual Mid-career Researcher who has made an outstanding contribution
Number and value:
One each year, selected from PVCs’ / Institute Award recipients with a prize value of $7,500
2.3 Excellence in an Early Career Researcher
Number and value:
One each year, selected from PVCs’ / Institute Award recipients with a prize value of $5,000
2.4 Excellence in Research Supervision

Number and value:
One each year, selected from PVCs’ / Institute Award recipients with a prize value of $5,000

2.5 Excellence in Research Engagement 
Number and value:
One each year, selected from PVCs’ / Institute Award recipients with a prize value of $5,000

2.6 Excellence in Research Leadership

Number and value:
One each year, selected from PVCs’ / Institute Award recipients with a prize value of $7,500

2.7 Outstanding Research Achievement
Nominations for this award are not required.

2.8 Enquiries
For further information, please refer to the Office for Research website or direct your enquiries to the Office for Research at ore-grants@griffith.edu.au or (07) 373 57967.

3.0 
GROUP/INSTITUTE RESEARCH EXCELLENCE AWARDS
In 2019 the Academic Groups (including the Institute for Glycomics as an Academic Group) will conduct Group awards for research excellence in the following categories:

· Excellence of a Research Group or Team

· An Early Career Researcher who has shown exceptional promise in their development as a researcher

· A Mid-career Researcher who has made an outstanding contribution to their discipline and contributed strongly to Griffith’s profile as a research-intensive university
· Excellence in Research Supervision
· Excellence in Research Leadership

· Excellence in Research Engagement 
Each Academic Group will normally make an award within each category unless they have the approval of the Deputy Vice Chancellor (Research) prior to the conduct of the Group award process. (For avoidance of doubt Academic Groups are not required to make nominations for the Outstanding Research Performance award.)
Each Academic Group’s awardee for each of the categories will qualify for nomination to the same category of the Vice Chancellor’s Research Excellence Awards.  Each Group will submit their nominations to the Deputy Director – Research Services in the Office for Research by 2 December 2019.
4.0 
GENERAL ELIGIBILITY AND CONDITIONS OF AWARD

· Award recipients are not eligible for renomination in the same award category within three years of receiving an award in that category.

· Staff can only apply in one category in a given year, unless the staff member is part of a team submitting an application in the Group or Team category.

· The Vice Chancellor may elect to award one or more highly commended awards or multiple awards instead of a single award under any category.

· It is the responsibility of the Academic Group to ensure the eligibility of each nominee in the award category. Documentation showing proof of eligibility must be held on file and produced to the Office for Research if requested.
· Career disruption is defined as a prolonged interruption to a nominee’s capacity to work due to the following:

· Pregnancy

· Major illness/injury

· Carer responsibilities
· Interruption must be continuous and for 28 calendar days or more. 
· Where career disruption is being claimed for a nominee, the following documents will be required in support of the claim:

· medical certificates and/or

· letter/s from HR detailing absences/fractional appointments.
5.0 
ELIGIBILITY AND SELECTION CRITERIA
5.1
Excellence of a Research Group or Team
(A) 
Eligibility
· The team leader must have a full-time, contract or continuing appointment at Lecturer A or above, or Research Fellow or above.
· The team leader must have had continuous employment at Griffith University (or in the case of joint appointments, continuous employment at Griffith and the partner organisation) for a minimum of two years at the time of application.
· In addition to the team leader, the group or team must consist of three or more academic staff.
· Previous recipients of the award are not eligible for renomination within three years of receiving an award in that category.
· Self-nominations will not be accepted.
(B) 
Selection Criteria
· The research of the Group or Team demonstrates a coherent path and direction.

· The publication and research income track record of the Group or Team.
· Demonstrable impact or outcomes of research.
· Leadership in research and contribution to developing Griffith University’s research culture.
5.2
Excellence of an individual Mid-career researcher who has made an outstanding contribution
(A) 
Eligibility
· A mid-career researcher is defined as someone who has completed their PhD within the last 15 years as at 1 September 2019, or a commensurate period where career disruption exists (refer to Guideline 4.0).

· The nominee must have a full-time, contract or continuing appointment at Lecturer B or above, or Senior Research Fellow or above.
· The nominee must have had continuous employment at Griffith University (or in the case of joint appointments, continuous employment at Griffith and the partner organisation) for a minimum of two years at the time of application.

· Previous recipients of the award are not eligible for renomination within three years of receiving an award in that category.
· Self-nominations will not be accepted.
· The nominee has not been nominated for any other of the individual award categories in 2020 awards.
(B) 
Selection Criteria
· The nominee’s research demonstrates a coherent path and direction.

· The publication and research income track record of the nominee.

· Demonstrable impact or outcomes of research.

· Vision for the future.
5.3
Excellence in an Early Career Researcher
(A) 
Eligibility
· An early career researcher is defined as someone who has completed their PhD within the last 5 years as at 1 September 2019, or a commensurate period where career disruption exists (refer to Guideline 4.0).

· The nominee must have a full-time, contract or continuing appointment at Lecturer A or above, or Research Fellow or above.
· The nominee must have had continuous employment at Griffith University (or in the case of joint appointments, continuous employment at Griffith and the partner organisation) for a minimum of two years at the time of application.

· Previous recipients of the award are not eligible for renomination within three years of receiving an award in that category.
· Self-nominations will not be accepted.
· The nominee has not been nominated for any other of the individual award categories in 2020 awards.
(B) 
Selection Criteria
· The nominee’s research demonstrates a coherent path and direction.

· The publication and research income track record of the nominee.

· Demonstrable impact or outcomes of research.

· Vision for the future

5.4
Excellence in Research Supervision
(A) 
Eligibility
· The nominee must have a full-time, contract or continuing appointment at Lecturer A or above, or Research Fellow or above.
· The nominee must have had continuous employment at Griffith University (or in the case of joint appointments, continuous employment at Griffith and the partner organisation) for a minimum of two years at the time of application.

· The nominee must have supervised at least one PhD candidate to completion in the role of principal or co-principal supervisor at Griffith University.   
· Previous recipients of the award are not eligible for renomination within three years of receiving an award in that category.
· Self-nominations will not be accepted.
· The nominee has not been nominated for any other of the individual award categories in 2020 awards.
(B) 
Selection Criteria
· Demonstrated engagement in high quality and innovative research supervision practice, 

· Successful and timely HDR completions, 

· Co-publication or production of other research outputs with or by their candidates, 

· The development of HDR candidate’s employability skills and professional networks,

· Promotion of industry engagement,

· Leadership in research supervision including the provision of mentoring to less experienced supervisors,

· Positive post-graduation outcomes of candidates, and
· Supporting statements from current and graduated candidates and academic colleagues.
5.5
Excellence in Research Engagement 
(A) 
Eligibility

· The nominee must have a full-time, contract or continuing appointment at Lecturer B or above, or Research Fellow or above.

· The nominee must have had continuous employment at Griffith University (or in the case of joint appointments, continuous employment at Griffith and the partner organisation) for a minimum of two years at the time of application.

· Previous recipients of the award are not eligible for renomination within three years of receiving an award in that category.

· Self-nominations will not be accepted.
· The nominee has not been nominated for any other of the individual award categories in the 2020 awards.
(B) 
Selection Criteria

· The nominee’s research demonstrates a coherent path and sustained engagement with end-users (including industry, government or not-for-profit organisations) in delivering that research.
· Evidence of end-user(s) investment in the research and substantive utilisation or adoption of research outcomes by end-user(s).

· Supporting statements from past or current partners in industry, government or not-for-profit sector.

· The publication and research income track record of the nominee.

5.6
Excellence in Research Leadership
(A) 
Eligibility
· The nominee must have a full-time, contract or continuing appointment at Lecturer D or above, or Senior Research Fellow or above.
· The nominee must have had continuous employment at Griffith University (or in the case of joint appointments, continuous employment at Griffith and the partner organisation) for a minimum of two years at the time of application.

· Previous recipients of the award are not eligible for renomination within three years of receiving an award in that category.
· Self-nominations will not be accepted.
· The nominee has not been nominated for any other of the individual award categories in 2020 awards.
(B) 
Selection Criteria
· Demonstrated research leadership.

· The nominee’s research demonstrates a coherent path and direction.

· The publication and research income track record of the nominee.

· Demonstrable impact or outcomes of research.

· Vision for the future.
6.0
Selection Process 

The Office for Research, on receipt of nominations for the Awards, will establish a Selection Panel to consider the applications. The Panel will be chaired by the Senior Deputy Vice Chancellor and will normally include the Dean Griffith Graduate Research School and academic representatives from all Academic Groups. 

All applications are assessed on the basis of the nomination and the submitted application. 

The Panel will make recommendations to the Vice Chancellor, who approves award recipients. 

Award recipients will be announced by the Vice Chancellor at the Vice Chancellor’s Research Excellence Awards ceremony.

7.0
Timeframe 

	2019 Dates
	Activity

	July
	Academic Groups advised on nominations opening

	2 December 
	Nominations close by 5 pm, via researchgrants@griffith.edu.au

	December/January
	Selection panel considers applications

	January
	Senior Deputy Vice Chancellor makes Award recommendations to the Vice Chancellor

	Semester 1 2020 
	Vice Chancellor’s Research Excellence Awards ceremony held

	Day following ceremony 
	Broadcast email announcing recipients sent from Vice Chancellor and Senior Deputy Vice Chancellor


8.0 
Obligations of Research Excellence Award Recipients

Award nominees are requested to participate in the Vice Chancellor’s Research Excellence Awards ceremony and any promotional activities associated with the Awards. 

The awardee of the Excellence in Research Supervision Award will prepare an application for the Australian Council of Graduate Research Excellence in Graduate Research Education Awards.
All award prizes can be used to support any approved research activity.  The intent of group or team awards is that funds will be directed towards activities that support the whole research team.
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