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Please read the Promotion of Academic Staff Policy, Promotion of Academic Staff Procedure and Achievement Relative to Opportunity Guidelines before completing this form.
Applicant’s Details:
Name:  Click or tap here to enter text.	sNumber:  Click or tap here to enter text.
Element:  Click or tap here to enter text.	Group:  Click or tap here to enter text.
Appointment Details:
Part-time % (if applicable):  Click or tap here to enter text.	Duration part-time:  Click or tap here to enter text.
Current Academic Level:  Choose an item.
Date appointed/promoted to this level: Click or tap to enter a date. 
Current Work Profile (T/R/S):  Click or tap here to enter text.
Promotion Details:
Application for promotion to:  Choose an item.
Have you previously applied to this level: No ☐  Yes ☐  If yes, year applied: Click or tap here to enter text.
Application for promotion on the basis of:   Choose an item.
Do you have an equity/diversity circumstance the Promotion Committee should consider:  No ☐	Yes  ☐
If yes, please discuss the details with your group Dean (Academic) and group Pro Vice Chancellor (for senior applicants) and include a brief outline of circumstances on the separate Equity Statement Form with your application. 
Checklist:
☐	I meet the eligibility criteria (as set out in Section 3 of the procedure linked at the top of this form)
☐	I have updated relevant information for my Academic Dashboard (via Symplectic Elements)
☐    I have participated in the Academic Group review process.







Referee Details
Applicants at Senior Research Fellow, Academic Level C, or below may list up to three individuals who can act as referees.
Applicants applying for promotion to Principal Research Fellow, Academic Level D or E should provide a list of five individuals who can act as referees. Referees must be at or above the level to which the applicant is applying. Applicants should ensure the majority of those nominated are international or have international standing in their area of focus. Referees should ideally be able to comment across the breadth of an application.
 Applicants should check their nominated referees are willing to act but should not seek to obtain copies of their reports.

	Name:  Click or tap here to enter text.
	Position held:  Click or tap here to enter text.

	Organisation: Click or tap here to enter text.
	Contact number:  Click or tap here to enter text.

	Email Address: Click or tap here to enter text.

	Connection to Referee: (e.g. Research Centre Director, Colleague, etc) Click or tap here to enter text.
	Comments/reason for choosing referee: Click or tap here to enter text.




	Name:  Click or tap here to enter text.
	Position held:  Click or tap here to enter text.

	Organisation: Click or tap here to enter text.
	Contact number:  Click or tap here to enter text.

	Email Address: Click or tap here to enter text.

	Connection to Referee: Click or tap here to enter text.
	Comments/reason for choosing referee: Click or tap here to enter text.




	Name:  Click or tap here to enter text.
	Position held:  Click or tap here to enter text.

	Organisation: Click or tap here to enter text.
	Contact number:  Click or tap here to enter text.

	Email Address: Click or tap here to enter text.

	Connection to Referee: Click or tap here to enter text.
	Comments/reason for choosing referee: Click or tap here to enter text.




	Name:  Click or tap here to enter text.
	Position held:  Click or tap here to enter text.

	Organisation: Click or tap here to enter text.
	Contact number:  Click or tap here to enter text.

	Email Address: Click or tap here to enter text.

	Connection to Referee: Click or tap here to enter text.
	Comments/reason for choosing referee: Click or tap here to enter text.




	Name:  Click or tap here to enter text.
	Position held:  Click or tap here to enter text.

	Organisation: Click or tap here to enter text.
	Contact number:  Click or tap here to enter text.

	Email Address: Click or tap here to enter text.

	Connection to Referee: Click or tap here to enter text.
	Comments/reason for choosing referee: Click or tap here to enter text.







Overview and other relevant information
Outline your achievements since your last promotion or appointment to the University. Evidence of other contributions not aligned to Teaching or Research Excellence criteria may be included here, along with commentary in response to your Head of School’s Report, where relevant.  Maximum 750 words (excess words may be redacted).
State your case here




Case for Promotion
Provide evidence of your sustained achievement in your area of emphasis: Teaching Excellence, Research Excellence or Teaching and Research Excellence. Criteria and examples of typical evidence that may demonstrate that the sustained achievement criteria have been met are detailed in Appendix One and Two of the Promotion of Academic Staff Procedure.
All applications are expected to show evidence of service, with more senior levels being expected to demonstrate increased commitment to sustained achievement in leadership, engagement and service excellence.
Maximum 3,000 words (excess content may be redacted).   
State your case here                     






	

Griffith University collects, stores and uses personal information for the purposes of administering recruitment and employment. The information collected is confidential and will not be disclosed to third parties without your consent, except to meet government, legal or other regulatory authority requirements. For further information consult the University's Privacy Plan at:   https://www.griffith.edu.au/about-griffith/governance/plans-publications/griffith-university-privacy-plan
Please refer to the Guidance for Completion of Case for Promotion document on the Academic Promotions website when completing your application.
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