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ABOUT THE POLICY BRIEF

Between 2021 to 2023, the Australian
Government’s Department of Foreign

Affairs and Trade (DFAT) funded training
programs on gender and inclusive leadership,
conducted by the Griffith Asia Institute

in partnership with the Laos Australia
Institute and the Laos Gender Development
Association. The programs aimed to support
women and men of diverse backgrounds
from the government, private sector, and
not-for-profit organisations to develop
inclusive leadership capabilities which
generate a competitive advantage for
Mekong countries in the newly established
Regional Comprehensive Economic
Partnership. Independent of these funded
training programs, Griffith University scholars
conducted research with some participants
who volunteered to inform this research and
policy brief.

Cover image: The Mekong River is one of the world's great

rivers, flowing through six countries: China, Myanmar, Thailand,

Lao PDR, Cambodia and Vietnam. (Vince Gx | Unsplash)

Introduction

Since the ratification of ASEAN’s Regional Comprehensive
Economic Partnership (RCEP) on 15 November 2020,
coming into force in 2022, supporting gender equality
and women’s empowerment has become one of the
important preconditions to ensure inclusive growth

in the region. Recently a new ASEAN policy brief was
released with the focus on advancing gender and business
as part of inclusive COVID-19 economic recovery.’

While overall there has been progress in the region,
women have inequitably had a negative impact. Thus,

it has become imperative for small and less regionally
integrated countries such as Lao PDR that can benefit
from an extended regional economic framework and from
including the whole population in the workforce. Gender
equality is critical for economic growth and long-term
development, while also being able to drive social mobility
across the population on all levels, including change in
families, communities, and the national level. The Regional
Comprehensive Economic Partnership (RCEP) trade

pact can provide both positive outcomes for women in
Lao PDR and the Mekong region. Thus, understanding

the challenges for women’s economic participation and
empowerment along with the systemic barriers in these
countries has become critical to determine opportunities
for the future and supporting women'’s leadership that will
drive positive change and economic growth.

Context

Women's participation in education and leadership

is progressing worldwide; however, women are still
underrepresented in leadership positions across ASEAN
countries, with only 2% increase in women managers

in Southeast Asia over two decades.? In recent times,
women in leadership and senior management positions
have become a topic of discussion for leaders all around
the globe, as COVID-19 has had a disproportionate
negative impact on women due to disparity in position of
power at work and home. A recent report by McKenzie?
pointed to the positive impact of gender diversity in the
workplace with companies having gender balance earned
over 25% more profits than the ones with lack of gender
balance. Thus, it makes business, economic, and societal
sense to have more women in leadership positions.

The Lao government created the Lao Women’s Union
(LWU) to play a major role in the policymaking of women'’s
development and equality between women and men,
including campaigns to promote gender equality through
gender mainstreaming in the work of the National
Assembly.* As of February 2021, there were 27.5 percent
female members of parliament, compared to 72.5
percent male members.> This figure is above the current
global average for female representation in the national
legislature of around 24%, with the second most female
representatives in ASEAN. This is also the case in the



Politburo of the Lao People’s Revolutionary Party (LPPR),
having around 15% of women since the 11th Party
Congress in 2021.°

However, across all levels of the Lao government, only

5% of government decision-making positions are held by
women. Similarly, only ten, or less than 8%, of the 143
district governors of the Lao PDR are women. Women also
make up only 228, or 2.64 percent, of the country’s 8,608
village leaders.” Yet while there has been some progress
there still remains platforms and opportunities for women
to participate and be involved in higher level positions
across the economic spectrum.

Women are still underrepresented within the workforce
within the ASEAN countries and are more focused on
unpaid care, domestic work, social norms, and wage
disparity.® While gender wage gaps exist across countries
worldwide, in ASEAN countries the earnings for women
remains below that of men.® In 2017, employed women
earned $9 for every $10 men earned and there are
unequal pay levels for equal types of work as well as job
segregation and glass ceilings. One way to close the pay
gaps is to promote career paths for women into leadership
and decision-making and opening doors to a new
generation of women leaders in ASEAN countries.

Overall, there are difficulties in the effective participation
of women at all levels of decision making in areas of
political, economic, and public life within the Mekong
region. Apart from the governments themselves, donors
like Australia have been actively working to promote
gender equality and women’s leadership in these countries.
Understanding the Mekong countries context is important
when considering recommendations and way forwards.

Leadership for gender inclusion in
ASEAN

ASEAN has been at the forefront of economic integration
in Asia, the world’s fastest-growing region and was also
central in negotiating RCEP, where the objective was

to achieve a modern, comprehensive, high-quality, and
mutually beneficial economic partnership agreement
among ASEAN member states and free trade agreement
(FTA) partners. Recently in October 2022 at the ASEAN
Women leaders’ Summit, an ASEAN policy action brief was
issued with the focus on advancing gender and business
reporting to implement women's economic principles as
part of the pandemic economic recovery within ASEAN
countries. Gender mainstreaming strategy has been a
topic of discussion since the early 2000 with policymakers
and leaders requiring new skills and perspectives.’ Over
two decades later, these discussions have become more
prominent with many organisations, introducing special
programs and training for women and staff. ASEAN has
shown a strong commitment to gender inclusion by
establishing many special units working on gender issues
and gender equality has become an accepted norm. Yet,

there has been slow progress and not all countries have
experienced positive results, particularly when looking at
senior management positions.

By 2025, advancing women's equality in the Asia Pacific
countries might add $4.5 trillion to the region’s total
yearly GDP."" Over the last few decades, Southeast
Asian countries’ rapid and uneven economic expansion
has created new and difficult imbalances between
socioeconomic groups, as well as between men and
women, all of which has been further exacerbated by
COVID.

In most of these countries, particularly Lao PDR and
other Mekong countries women have traditionally been
engaged in agricultural and household work in rural
regions. Women have engaged in crop production, animal
production, horticulture, post-harvesting activities, agro-
social forestry, and fishing, and it is vital to consider their
numerous roles as mothers, wives, farmers, entrepreneurs,
and agents.”> Women's tasks are frequently focused

on household maintenance, with major domestic and
reproductive responsibilities. Women play an important
role in agriculture, yet it is often overlooked. Similarly,
women's role in formal MSME ownership is important
including, accommodation, and food; transport and
storage; and manufacturing.

Overall while there has been a shift with regards to
gender inclusion within ASEAN countries, particularly

the Mekong countries, more work needs to be done to
ensure women have a voice within leadership and policies
that affect them and their growth.

Ways forward:

Recognising the implications of RCEP for gender
inclusion in different sectors.

Ensuring that ASEAN policies contribute to reducing
socioeconomic classes through gender equality
policies instead of further enhancing inequalities.

Engaging men and making them accountable
champions on gender equality.

Barriers limiting women’s
opportunity for economic
empowerment

ASEAN has been at the forefront of economic integration
in one of the world’s fastest-growing regions. However,
over the last few decades, Southeast Asian countries’
rapid and uneven economic expansion has created new
and difficult imbalances between socioeconomic classes,
as well as between men and women, even further




exacerbated by COVID-19. The labour force participation
rate for women has generally been lower in Asia with
women on average being 70% less likely than men to

be in the workforce and some countries in Central and
East Asia have experienced a small decline.”® A variety of
systemic barriers exist in Laos and the broader Mekong
region that prohibit women from ascending to positions
of leadership, including income disparity between men
and women; lack of female decision makers and role
models; sexual harassment at the workplace; and violence
against women; and unequal access to and control of
resources. Sexual harassment in the workplace is now
recognized as a workplace hazard, a human rights
violation that jeopardizes women'’s equality of opportunity
and treatment in Asia and the Pacific.'

Research suggests that increasing the presence of
women in the workforce can have significant benefits
for economic growth and welfare. An analysis conducted
by McKinsey in 2019 found that companies in the top
quartile for gender diversity on executive teams were 25
percent more likely to have above-average profitability."
Yet neither economic growth nor increasing education
appears sufficient to pull women into the labour force.
Within the Mekong region, women have played a
significant role in the agriculture, fisheries, and farming,
yet they are often under-represented or excluded in

the decision making around the area. Oxfam’s study
found that when women are more involved in decisions
regarding the use of resources and development it is more
likely to be stronger, equally shared, and sustainable.®

In Lao PDR for example, rural areas are undergoing fast
change. Increased agricultural output and off-farm job
options are helping to lift certain families and communities
out of poverty. However, commercialisation of agriculture
can also raise vulnerability for women in asset-poor
households and communities, such as those who have lost
access to arable land and lack non-farm skills. A substantial
portion of women’s labour is underestimated and
sometimes goes unnoticed. Women make up 65 percent
of unpaid family workers in Lao PDR, and they spend four
times as much time on housework each day as males."”

A second challenge is women's percentage in all levels
of government as well as in the administration are low,
leading to men being the main drivers of politics and
policy in the country. Men’s traditional status in terms
of gender leadership is that glass ceiling issues have an
impact on women'’s professional advancement.'® Glass
ceiling restrictions, combined with gender stereotypes
and prejudices, create discriminatory factors that hinder
women from stepping up. Further, the lack of a critical
mass of senior or outwardly successful female role models
and mentors is another barrier to women in leadership.
Having mentors and role models can actively guide and
encourage another person’s learning and growth.™

Women's economic opportunities are limited due to
male-centred gender norms and unequal access to and
control of resources and productive inputs. Women

entrepreneurs, both established and aspiring, have
hurdles in obtaining funding in the Asia-Pacific region.°
Although the credit gap exists for both men and women
in many circumstances, numerous layers of gender-based
restrictions frequently combine to disproportionately
limit women'’s access to credit from formal financial
institutions. The formal funding gap for women
entrepreneurs in East Asia and the Pacific is 58 percent,
while the gap for men is only 42 percent.?’

These are some of the key barriers—often interlinked
and cumulative—that woman must overcome to climb
up the leadership ladder and become successful leaders.
While some governments in the region have recognised
these barriers and put in place some policies but a more
comprehensive and inclusive approach is needed in the
coming years. To have a real economic empowerment
of women within the Mekong countries, policies need to
first focus on finding the specific reasons behind the gap
in participation, and then address the key concerns to
attract more female talent. Further having family friendly
and flexible workplace policies will allow for equitable
access for everyone. More particularly, in some Asian
countries where safety of women is a concern, more
safety and security measures need to be implemented.
Lastly education, training, and development are key to
encouraging more women within the workplace.

Ways forward:

Greater commitment from all stakeholders to
ensure accomplishment of gender equality goals in
gender mainstreaming policies.

Recognising the impacts of traditional norms,
stereotypes and barriers on girls and women.

Emphasising the power of role models and
female leaders across all levels of government and
sectors.

Opportunities to drive leadership
change

Women in the Asia-Pacific region continue to be unable

to fully exercise their rights to decent work, and full

and productive employment. Women’s economic
empowerment is a road to inclusive and sustainable
development in this regard. By 2025, increasing women's
economic involvement might bring an additional $12 trillion
to global production. 22 Gender participation in RECP may
cause this proportion to be much higher than expected.
Globally, women'’s entrepreneurship is increasingly a driver
of economic growth and job creation. Asia and the Pacific
stand to gain 7 percent in per capita income within roughly
two generations by eliminating gender disparities in
employment, including in the area of entrepreneurship.?



In the Central Mekong Delta in Vietnam a project by IOM,
aimed on promotion of gender equality and women'’s
empowerment reported positive improvements as a result
of creating income-generation prospects for women, as
well as raising awareness of HIV/AIDS and human trafficking
risks.2 IOM reports 319 out of 322 female participants
who were trained in business development, established
business plans to improve income-generation activities.
Of these, 275 designated further technical training in
aquaculture, animal husbandry, business management,
cultivation, and handicrafts (e.g., rattan-weaving). This
strategic recipe of business development and technical
training interpreted into enhanced access to credit and
higher profits, with average revenue increased by VND
382,600 (US$ 18) and some participants reported 350
per cent increases in income.?

Gender inclusion is critical for gender-responsive enterprise
creation and promotion, as well as long-term development.
Because RCEP incorporates women's specific objectives
and needs into appropriate ASEAN and national legislation,
policies, and programs, it is fostering gender-responsive
enterprise development and promotion.?® This can result

in increasing women'’s access to and use of innovative
technologies in accordance with the e-ASEAN Framework
and SDG 17, which calls for more cooperation and access
to science, technology and innovation.?’

Leadership requires preparation, programmatic networking,
and ongoing education and mentorship, embedded in
systematic pathways that equip women for professional
and organisational leadership roles.?® According to the
Mekong River Commission, between 1995 and 2008 the
Mekong Delta has had an uncurving population growth;
positive cereal production tendency; affluent aquaculture
production trend; rectilinear trend in marine fishery;
curved trend in rice production; poverty reduction leaning;
negative GDP distribution trend across countries of region,
and; positive trend in GDP per capita of Mekong Delta
based on fixed price 1994.2° With a growing economy that
predominantly depends on agriculture and fishery, salinity,
acidification, water availability, erosion, reduction of soil
fertility, flood and drought are major issues associated with
changes of economy flows. Government and private sector
foster hydropower and renewable energy projects as one
of the main pillars of the Mekong economies. Irrespective
of the sector being backed by government or private
investors, studies indicated that local women and men are
keen on jobs on the plantation and were facing issues such
as time management in terms of arriving, working for, and
leaving at a certain time in transition of acquiring full time
employment.*°

The role of men in gender norms and societal change is
also a key aspect. Untangling power relations between
men and women, which can influence the adoption of
new positive norms, thereby facilitating and developing
a new understanding of normative social behaviour.
While inequitable gender norms reflect and perpetuate
inequitable power relations, such norms are more often

disadvantageous to women.®' Changes in institutional
policies thus are critical in changing gender norms that can
address discriminatory power relations and reduce social
and cultural norms that are one of the key systematic
barriers for example in Lao PDR and lack of opportunities
for all highlighting the importance of men as allies to
achieve systematic change in all areas of life independent if
at the family, community, or national level.3? Men's status in
terms of gender leadership is that glass ceiling issues have
an impact on women'’s professional advancement.*? Glass
ceiling restrictions, combined with gender stereotypes and
prejudices, create discriminatory factors that hinder women
from receiving equal pay as men, resulting in a wage
disparity.3* Thus the role of men in change is critical.

Ways forward:

Promoting women entrepreneurship as a means
for women to empower themselves while

also contributing to prosperous, inclusive, and
sustainable development.

Gender inclusive trends facilitate making actionable
organisational policies and procedures that avoid
marginalising women.

Recognising the role of men as agents of change
and for providing voices to diverse range of women
from urban and rural areas is critical to achieve
change in the Mekong region.

Persistent representation of gender inclusivity in
leadership is a recommended prosody to highlight
potential inconsistencies to decision-makers for
taking proactive actions.

Conclusion

Although women's participation in education and leadership
is increasing worldwide, there is still a limited number of
women in the Asia-Pacific region that occupy higher posts
in their career pathways. There is discrimination regarding
the effective participation of women at all levels of decision
making in areas of political, economic, and public life. Apart
from Lao and other Mekong countries government’s,
donors like Australia have been actively working to promote
gender equality and women'’s leadership in the Mekong
region. However, like in other countries, there are still
significant gaps in gender equality and systemic barriers

for women in obtaining leadership roles, including existing
social and cultural norms, lack of working opportunities, and
existing policy frameworks.

Key opportunities include emphasising the power of role
models and female leaders across all levels of government
and sectors, advancing opportunities for women's
entrepreneurship, and using the role of men as agents for
change. These changes could add to improving women's




economic outcomes and underpins a more inclusive recovery
strategy in Laos and the region. The cornerstone of long-
term development is inclusive growth. Recognizing the
implications of RCEP for the Mekong region and especially
women across the various key sectors, including agriculture is
crucial. Successful women’s participation in RECP is critical to
their success and economic growth of the region and reducing
instead of increasing inequalities.

To address the gaps future research should look at the
following research questions:

1. What factors influence attitudes toward women in
leadership roles in Mekong region?

2. How much support is provided post COVID to emerging
women to secure a leadership position in Mekong region?

3. What factors influence women wanting to commit to a
leadership role in Mekong region?

4. How are developed countries similar to and different from
Mekong region in terms of gender inclusive organisations?

5. What are the perquisites of creating enticement for men
to become GIL ambassadors in Mekong region?

Increasing research, particularly led by regional scholars will
further provide opportunities for bridging the gap on gender
equality and contributing to inclusive leadeship.

Notes

1. Yahaya, D, 2018, ‘RCEP & Women', Bilaterals, retrieved from:
https://www.bilaterals.org/rcep-women.

2. Townsend, B, 2021, ‘Defending access to medicines in
regional trade agreements: Lessons from the Regional
Comprehensive Economic Partnership — a qualitative study
of policy actors’ views', Globalization and Health, vol. 17, no.
1, https://doi.org/10.1186/512992-021-00721-4.

3. McKinsey Global Institute, 2022, Women in the Workplace,
https://www.mckinsey.com/featured-insights/diversity-
and-inclusion/women-in-the-workplace.

4. Lao Women’s Union, 2009, Promotion and Protection of
Lao Women’s Rights, https://www.ohchr.org/sites/default/
files/lib-docs/HRBodies/UPR/Documents/Session8/LA/
LWU_UPR_LAO_S08_2010_LaoWomensUnion.pdf.

5. Lao PDR, 1991 (rev 2015), Lao People’s Democratic
Republic’s Constitution of 1991 with Amendments through
2015, https://www.constituteproject.org/constitution/
Laos_2015.pdf?lang=en; ASEAN, 2019, Progress Report
on Women'’s Rights and Protection of Rights and Gender
Equality, https://asean.org/wp-content/uploads/2019/08/
Progress-Report_Women-Rights-and-Gender-Equality.pdf:
Asean Commission on the Promotion and Promotion of the
Rights of Women and Children.

6. United Nations, 2015, The Millennium Development
Goals Report, New York, https://www.un.org/
millenniumgoals/2015_MDG_Report/pdf/MDG%20
2015%20rev%20(July%201).pdf.

7. Yoon, H, 2018, Gender Inclusive Green Growth in Lao PDR:
Recommendations to maximize economic growth through
gender equality, Global Green Growth Institute, https://gggi.
org/wp-content/uploads/2018/10/Gender-and-Green-
Growth-Policy-Brief-Lao-PDR.pdf.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Encarnacion, J, Emandi, R, Seck, P, 2022, ‘It will take 22 years
to close SDG gender data gaps’, Women Count, UN Women,
https://data.unwomen.org/features/it-will-take-22-years-
close-sdg-gender-data-gaps.

United Nations Lao PDR, 2017, Discussion Paper: The
Sustainable Development Goals in the context of the Lao
People’s Democratic Republic, https://www.undp.org/laopdr/
publications/sustainable-development-goals-context-lao-
people’'s-democratic-republic-discussion-paper-0.

Athigah, N A (nd), ‘The implementation of gender
mainstreaming in ASEAN’, The Indonesian Journal of Southeast
Asian Studies, vol., no. 2, pp. 185-207.

Department of Foreign Affairs and Trade, 2022, 2021-22
ASEAN and SouthEast Asia Development Program Progress
Report, https://www.dfat.gov.au/sites/default/files/2021 -
22-asean-and-southeast-asia-regional-development-
program-progress-report.pdf.

ESCAP, 2017, Fostering Women’s Entrepreneurship in ASEAN,
Transforming Prospects, Transforming Societies, Policy Brief,
https://www.unescap.org/sites/default/files/ESCAP-FWE-
ASEAN-full_O.pdf; 2017.

McKinsey Global Institute, 2018, The power of parity:
Advancing women’s equality in Asia Pacific, https://www.
mckinsey.com/featured-insights/gender-equality/the-power-
of -parity-advancing-womens-equality-in-asia-pacific, ;
2018.

World Bank, 2012, Country Gender Assessment for LAO

PDR Reducing Vulnerability and Increasing Opportunity,
https://www.adb.org/sites/default/files/institutional-
document/33755/files/cag-lao-pdr.pdf; 2012.

Brickell K, 2020, Home SOS: Gender, Violence, and Survival

in Crisis Ordinary Cambodia, John Wiley & Sons; Dang N L T,
2012, Vietnamese women in academic leadership: Experiences
of mid-level women leaders in universities and colleges in

the Mekong Delta, Dissertation, Michigan State University,
https://d.lib.msu.edu/etd/1906/datastream/OBJ/view;
Sedara, K and Ojendal J, 2014 ‘Gatekeepers in local politics:
Political parties in Cambodia and their gender policy’, Working
Paper 87, CDRI Phnom Penh, Cambodia, https://cdri.org.kh/
public/storage/pdf/wp87e_1617793505.pdf.

Moges D K, 2020, ‘Gender-Based Assessments of Science,
Technology and Innovation (STI) Ecosystem in Ethiopia’, African
Journal for Rural Development, vol. 5, no. 3, pp. 87-104.
SME Finance Forum, 2023, MSME Finance Gap, https://www.
smefinanceforum.org/data-sites/msme-finance-gap.
McKinsey Global Institute, 2020, Diversity Wins How inclusion
matters, https://www.mckinsey.com/~/media/mckinsey/
featured%20insights/diversity%20and%20inclusion/
diversity%20wins%20how%20inclusion%20matters/
diversity-wins-how-inclusion-matters-vf.pdf.

ESCAP, 2019, Pathways to Influence: Promoting the Role

of Women’s Transformative Leadership to Achieve the

SDGs in Asia and the Pacific, https://www.unescap.org/
publications/pathways-influence-promoting-role-women-s-
transformative-leadership-achieve-sdgs-asia; ESCAP, 2019,
Life Journeys of Transformative Leaders: interview Summaries
for the Report on “Pathways to Influence: Promoting the Role
of Women’s Transformative Leadership to Achieve the SDGs

in Asia and the Pacific, https://www.unescap.org/resources/
life-journeys-transformative-leaders-interview-summaries-
report-pathways-influence.

Petesch, P and Badstue L, 2019, ‘Gender norms and poverty
dynamics in 32 villages of South Asia’, International Journal of
Community Well-Being, vol. 3, no. 3, pp. 289-310, https://
gender.cgiar.org/publications/gender-norms-and-poverty-
dynamics-32-villages-south-asia.



21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

Choi, S and Park, C-0, 2014, ‘Glass ceiling in Korean civil
service: Analyzing barriers to women’s career advancement in
the Korean government’, Public Personnel Management, vol.
43,no. 1, pp. 118-309.

Babic, A and Hansez, |, 2021, ‘The glass ceiling for women
managers: Antecedents and consequences for work-family
interface and well-being at work’, Organizational Psychology,
vol. 12, https://www.frontiersin.org/articles/10.3389/
fpsyg.2021.618250/full.

Yoon, H, 2018, Gender Inclusive Green Growth in Lao PDR:
Recommendations to maximize economic growth through
gender equality, Global Green Growth Institute, https://gggi.
org/wp-content/uploads/2018/10/Gender-and-Green-
Growth-Policy-Brief-Lao-PDR.pdf.

Algahtani, T, 2019, ‘Barriers to women’s leadership’, Granite
Journal, vol. 3, no. 2, pp. 34-41; National Commission for the
Advancement of Women, 2015, ‘Summary report: A study
on violence against women in Lao PDR - La National survey
on women'’s health and life experiences 2014’, SVRI Lao PDR,
https://www.svri.org/documents/lao-pdr.

Romain, F, 2015, Women in the Workforce in ASEAN — Part
One, https://www.aseanbriefing.com/news/women-in-the-
workforce-in-asean-part-one/.

Asian Development Bank, 2018, Emerging Lessons on
Women'’s Entrepreneurship in Asia and the Pacific Case Studies
From the Asian Development Bank and the Asia Foundation,
https://www.adb.org/publications/women-entrepreneurship-
lessons-asia-pacific.

Asian Development Bank, 2014, Technical Assistance for
Promoting Gender Equality and Women Empowerment.
Jones, K, Ante, A, Longman K A and Remke R, 2018,
‘Perspectives on women's Higher Education Leadership From
Around the World’, Administrative Sciences, Special Issue.
Hien, N X, 2015, Impacts of climate change to the Mekong
Delta https://www.mrcmekong.org/assets/Events/2nd-
ESCIR-Symposium/10-Nguyen-Xuan-Hien-Impacts-of-
Climate-Change-to-the-Mekong-Delta.pdf.

Asian Development Bank, 2002, Women in Viet Nam,
https://www.adb.org/sites/default/files/institutional-
document/32605/women-viet-nam.pdf.

Cabeza, M F, Johnson, J B and Tyner L J, 2011, ‘Glass ceiling
and maternity leave as important contributors to the gender
wage gap’, Southern Journal of Business and Ethics, vol. 3, no.
73.

Bombuwela, P M and De Alwis, A C, 2013, ‘Effects of glass
ceiling on women career development in private sector
organizations—Case of Sri Lanka’, Journal of Competitiveness,
vol. 5, no. 2, pp. 3-19; Hussin, H, Tuah, SN A, Naseri R N N,
Shariff, S, Mohammad, N and Zamri N A K, 2021, ‘Decisive
factors of “glass ceiling” on women career development in
Malaysia’, Journal of Academic Research in Business and Social
Sciences, vol. 11, no. 1, pp. 269-85.

Editor, 2021, “There is no chance for the welfare of the world
unless the condition of women is improved. It is not possible
for a bird to fly on only one wing” — “Swami Vivekananda’
The News Strike, 8 March, https://thenewsstrike.com/there-
is-no-chance-for-the-welfare-of-the-world-unless-the-
condition-of-women-is-improved-it-is-not-possible-for-a-
bird-to-fly-on-only-one-wing-swami-vivekananda/.

Moglia, M, Alexander, K'S, Larson S, Dray, A, Greenhalgh,

G, Thammavong P, et al. 2020, ‘Gendered roles in agrarian
transition: A study of lowland rice farming in Lao PDR’,
Sustainability, vol. 12, no. 13, https://www.mdpi.com/2071-
1050/12/13/5403.

ABOUT THE GRIFFITH ASIA INSTITUTE

The Griffith Asia Institute (GAI) is an internationally
recognised research centre in the Griffith Business
School. GAl reflects Griffith University’s longstanding
commitment and future aspirations for the study of
and engagement with nations of Asia and the Pacific.

At GAI, our vision is to lead new ideas, knowledge
and networks that contribute to an inclusive,
sustainable and prosperous Asia-Pacific region.

We do this by: i) delivering research excellence on
the politics, security, trade and business, governance
and economic development of the region; ii)
partnering for policy and impact outcomes in the
region; and iii) shaping the next generation of Asia-
Pacific leaders through learning experiences.

ABOUT THE AUTHORS

Dr Andrea Haefner is a Senior Lecturer

at the Griffith Asia Institute, a Fellow

of the Higher Education Academy,

and Deputy Director, Work Integrated

Learning, currently leading the

award-winning Griffith Asia Business
Internship Program. Andrea’s research focuses on water
governance and transboundary river basins as well
as the role of civil society and diverse stakeholders,
particularly in the Mekong region. Besides publishing
several peer-reviewed articles and a book, Andrea
regularly undertakes consultancy work and leads
capacity building programs, including DFAT funded
projects. In 2021, Andrea received the ABDC Award
for Innovation and Excellence in International Education
and the Pro Vice Chancellor’s (Business) Global
Orientation Award.

Dr Dhara Shah is a Director of

Engagement and Senior Lecturer in

the Department of Business Strategy

and Innovation, Griffith University.

Her research is focused on the

interdisciplinary aspects of gender,
social innovation, International Business, expatriation,
Indian IT, leadership, and diversity. Thinking outside
the box, Dhara has designed and led 9 domestic and
international complex interdisciplinary research and
consultancy projects (appx 2 million dollars) that have
an impact on the lives of people. She was awarded the
Griffith Business School PVC Research Excellence Award
for a mid-career researcher, in 2021 and was a finalist
in the India Australia Business and Community Awards
(IABCA 2020-21).




GRIFFITH ASIA INSTITUTE

Griffith University Nathan campus
Nathan Queensland 4111, Australia

Email: gai@griffith.edu.au

CRICOS No. 00233E | TEQSA - PRV12076

griffith.edu.au/asia-institute



