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EXECUTIVE SUMMARY 
 
The principles of sustainability have been a core commitment of Griffith University since its foundation 
over forty years ago.  Over that time our understanding of the impact of human activity on our world has 
grown and become more concentrated.  Achieving sustainability against the prospect of long term social 
and economic dislocation as the result of environmental degradation has become the focus of 
international efforts by Governments, business, researchers and educators, community groups and 
individuals. 
 
This Sustainability Plan 2013 – 2015 is a strategic statement reflecting one of the five key goals identified 
in Griffith 2020:  “To be a sustainable university”.  The corporate commitment covers day to day 
operational practice as well as teaching programs, research activities, community engagement and 
partnerships with other parties.  The overarching goal is to ensure all activities undertaken by Griffith 
University are consistent with those of an influential world class education institution with an assured 
future.    
 
Responsibility for developing and implementing the Plan has been undertaken by a representative 
Sustainability Sub Committee, reporting to the University Executive Group and Vice Chancellor and thence 
to the University Council. 
 
The Plan identifies goals, objectives, KPIs, targets and strategies, and associated accountabilities for 
executive management, teaching, research, community engagement and partnerships, and operational 
practice.   The specific goals for each of these are: 
 
Executive Management: To embed principles of sustainability that support the University’s goals and 
strategies. 
 
Human Resource Management:  To foster understanding of, and commitment to the principles of 
sustainability in the workplace. 
 
Teaching:  To include sustainability principles in curricula to deepen our students’ understanding of 
sustainability at local and global levels. 
 
Research:  To achieve a profile of excellence in world class research relevant to sustainability. 
 
Community Engagement and Partnerships:  To contribute to a robust, equitable and environmentally 
sustainable society by fostering partnerships and engagement opportunities focused on sustainability. 
 
Operations: To strive for best practice in the management of biodiversity, greenhouse gas emissions and 
energy, water, recycling and waste, planning and development, procurement and transport. 
  
Appropriate KPIs will be developed for planning and budgeting purposes at group, faculty and 
school/department level.  Progress against targets and strategies will be integrated into the University’s 
planning framework for review and reporting annually. 
 
 

 
This Sustainability Plan 2013 – 
2015 is a strategic statement 
reflecting one of the five key 
goals identified in Griffith 2020:  
“To be a sustainable university”. 
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INTRODUCTION 
 
In 2011, Griffith University undertook a review of its sustainability activities, specifically to reduce its 
carbon footprint and more broadly of the way that the principles of sustainability are promoted across all 
elements of the University. To coordinate this work, a Sustainability Sub Committee was established to 
work on development of a Sustainability Policy and Sustainability Plan 2013-2015. 
 
The Sustainability Plan 2013-2015 is aligned with, and supports the Griffith 2020 goal ‘To be a sustainable 
university’, one of five key goals identified to guide the direction of the University to 2020. 
 
Griffith University Council approved the Sustainability Policy on 3rd October 2011. The Sustainability Plan 
2013-2015 articulates the principles in a strategic framework for action, monitoring and reporting. 
 
A widely accepted definition of sustainability is “Meeting the needs of the present without compromising 
the ability of future generations to meet their own needs.” (Brundtland Report, 1987).     For Griffith 
University, adopting the principles of sustainability means incorporating them into decision-making 
processes and operational activities, thus ensuring environmental protection, social responsibility and 
sound fiscal practice.    
 
Social responsibility, also known as Corporate Social Responsibility (CSR) is a recognition of the principles of 
accountability and corporate responsibility to an organisation’s stakeholders. 
 
The Australian Human Rights Commission describes the concept of CSR in these terms: 
‘... Corporations have a degree of responsibility not only for the economic consequences of their activities, 
but also for the social and environmental implications. This is sometimes referred to as a ‘triple bottom 
line’ approach that considers the economic, social and environmental aspects of corporate activity. Various 
terms are used to describe CSR initiatives, including ‘Corporate Responsibility,’ ‘Corporate Accountability’, 
‘Corporate Citizenship’ and ‘Sustainability. The meaning and value of CSR may differ in various contexts, 
depending on local factors including culture, environmental conditions, and the legal framework...’ 
 
CSR principles include integrity, human rights, accountability and transparency, as well as understanding 
and taking into account the direct and indirect impact of an organisation’s operations and those of its 
supplier organisations.  This involves engagement with internal and external stakeholders to make a 
positive impact on society and the environment. 
 
The United Nations Conference on Sustainable Development, Rio+20, held from 20-22 June 2012 in Rio de 
Janeiro, Brazil, adopted a 53 page document entitled ‘The Future We Want’  as the foundation for a green 
economy and replacing the UN’s Millennium Development Goals from 2015.  Globally, Rio+20 resolved to 
promote education for sustainable development and to integrate sustainable development more actively 
into education beyond the United Nations Decade of Education for Sustainable Development 2005-2014. 
Rio+20  ‘...strongly encouraged educational institutions to consider adopting good practices in sustainability 
management on their campuses and in their communities with the active participation of students, teachers 
and local partners, and teaching sustainable development as an integrated component across disciplines...’ 
 
Griffith University is one of Australia’s fastest growing Universities and among the top ten research 
institutions nationally; a multi campus University serving communities from the Brisbane CBD to the Gold 
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Coast.    Griffith is among the top 500 universities in each of the three major international rankings and 
among the top 50 of the world’s new generation of Universities (less than 50 years old). 
 
The University’s commitment to the principles of sustainability has been maintained and matured over a 
period of forty years.  Griffith was the first Australian University to offer an Environmental Science degree 
in 1975 and now offers over forty graduate and postgraduate teaching programs integrated across 
disciplines with a focus on sustainability.  Interdisciplinary collaboration brings together themes from 
business, engineering, urban planning and environmental science among others. 
 
The Australian Curriculum, Assessment and Reporting Authority (ACARA) recommends that the national 
school curriculum must be both relevant to the lives of students and address contemporary issues.  
Sustainability is one of three themes recommended by ACARA to be embedded in the curriculum.  Griffith 
University is well placed to deliver on these priorities and to deepen our students’ understanding of 
sustainability through our teaching, research, community engagement and corporate practices. 
 
Griffith University also has a comprehensive international research profile in relevant areas.  The University 
hosts leading sustainability-focussed institutes and programs including the Smart Water Research Centre 
(University, State, Local Government and private sector partners); Future Coastlines Project (State, CSIRO, 
the Bureau of Meteorology, the Danish Government etc);  the Asia-Pacific Centre for Sustainable 
Enterprise;  the Australian Rivers Institute; the Urban Research Program; and the  Australian National 
Climate Change Adaptation Research Facility (Commonwealth and State Governments and seven University 
partners). 
 
It is a core commitment of the Griffith 2020 agenda to selectively invest in areas of research that offer the 
best opportunity for achieving international excellence.  These include the response to climate change, 
environmental science, sustainable tourism, and water science with a focus on freshwater, estuarine and 
urban water research.  
 
In 2009, the University established the Griffith Environmental Loan Fund (GELF).  This $1.5 million fund 
targets corporate sustainability through upfront loans that fund and reward success in internal projects to 
reduce environmental impact and expenditure on utilities, consumables and operating costs. The fund is 
designed to be self sustaining with returns to the fund from savings generated by GELF Projects. 
 
In 2012 the University commenced construction of the Sir Samuel Griffith Centre on the Nathan campus.  
This 6 Star Green Star building will be Australia’s first self-powering teaching and research building 
supported by sustainable energy with hydrogen-metal hydride storage and solar technologies.  It will be 
completed in 2013 and reflects one of the University’s strengths as an institution committed to resolving 
the issues of the contemporary world.   
 
Griffith is committed to effective community engagement.  Generally, the broader community is embracing 
sustainable practices.  Examples include the response to the recent extended drought and the installation 
of domestic solar panels.  The Queensland Water Commission’s ‘Target 140’ campaign resulted in Brisbane 
achieving the lowest per-capita use of any major Australian urban area in 2007.  Brisbane residents 
continue to be water wise.  The latest data on home solar power system installations in Australia show that 
solar is becoming a popular tool for households of all income levels and from all areas to rein in increasing 
electricity bills.   A Clean Energy Council (CEC) report, based on data from the Office of the Renewable 
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Energy Regulator,  shows that around 9% of houses in Australia now have solar panels installed.  At the end 
of 2011, over 158,000 Queensland households had installed solar power systems. 
 
Griffith University has established and continually seeks new partnerships and community engagement 
opportunities.  The Griffith EcoCentre, established in 2001, is internationally recognised for its sustainable 
design and community engagement.    The University and Education Queensland share a unique 
partnership through the Toohey Forest Environmental Education Centre, based in the EcoCentre, with a 
mission to develop and support environmental education through specialist programs for students, 
teachers and schools.  In 2011 the EcoCentre upgraded its solar system to also become a Solar Energy 
Education Resource Centre.  
 
The Asia Pacific Centre for Sustainable Enterprise on our South Bank campus delivers innovative research 
and teaching and is a highly collaborative entity with strong national and international connections to 
industry, academe, government and non-government organisations.  
 
The Griffith Centre for Coastal Management on the Gold Coast campus has developed successful 
collaborations with industry and other organisations for access to world-class research and management 
practices. 
 
In 2011 Griffith was appointed as the Australia and New Zealand sub-regional secretariat of a United 
Nations global partnership on waste management.  
 
Since 2004 Griffith University has hosted the secretariat for Australasian Campuses Towards Sustainability 
Inc (ACTS), an incorporated association under the Queensland Incorporations Act.  ACTS promotes and 
supports change towards best practice in operations, curriculum and research in the tertiary education 
sector, and builds community and business partnerships at the local, regional and international levels. 
 

 
Sir Samuel Griffith Centre at Nathan 
campus will be Australia’s first 
building powered by a combination of 
photovoltaics and hydrogen, 
incorporating hydrogen storage as 
metal hydrides. 

http://app.griffith.edu.au/03/griffith-news-now/?p=22992
http://app.griffith.edu.au/03/griffith-news-now/?p=22992
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1. DEFINING SUSTAINABILITY  
 
Sustainability encompasses environmental, social and economic dimensions.  A widely accepted definition 
of sustainability is “Meeting the needs of the present without compromising the ability of future 
generations to meet their own needs.” (Brundtland Report, 1987) 
 
Griffith’s Strategic Plan refers to the principles of sustainability to inform our corporate, operational and 
workforce policies and practices and the management of our financial security.  Economic efficiency and 
environmental sustainability are equally reflected in building design, as well as in energy and water use and 
waste management.  This includes constraining per capita costs and resource use while maintaining high 
quality services. 
 
Sustainability at Griffith involves incorporating our values into our way of thinking, our decision-making 
processes and our actions. Sustainability includes prudent financial management. 
 
2. SUSTAINABILITY AT GRIFFITH  

 
Griffith University’s establishment in 1971 was predicated on a strong commitment to environmental 
sustainability in corporate operations, teaching and research.    

The commitment to sustainability has been advanced by each of the University’s Vice Chancellors and their 
senior leadership teams - Professor John Willett (1972-1984), Professor Roy Webb (1985-2002),  Professor 
Glyn Davis (2002 - 2005) and currently Professor Ian O’Connor, Vice Chancellor and President since 2006.  
The enduring leadership ethos is that sustainability is today’s investment in a better tomorrow, and that 
the University has a major role as an exemplar to the wider community.   

In 2010, the University’s Executive Group endorsed a refocusing of the University’s sustainability agenda 
through 2011 and beyond.  The University’s governing Council endorsed a Sustainability Policy and work 
commenced on this Sustainability Plan.   
 
Sustainability Policy 
 
The Sustainability Policy underpins the University's commitment to embed sustainability across all elements 
of the University and is integral to the Sustainability Plan. The policy focuses on environmental 
sustainability, but acknowledges that sustainability encompasses social and economic dimensions which 
are the foci of other University policies.  The policy is located in the University’s Policy Library. View 
Sustainability Policy   
 
 
Guiding Principles 
 
Griffith’s Sustainability Plan is guided by: 
 
• Values 

Fostering the values of sustainability in our students and staff through teaching, research, community 
engagement and corporate practices. 
 

• Governance 

The University will lead by example and promote the principles of sustainability in our teaching, 
research, community engagement and corporate practices. 

http://www62.gu.edu.au/policylibrary.nsf/xmainsearch/a12837eefd3dc144a2579240082f6b1?opendocument
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• Commitment across all levels of the organisation 

Each element of the University has a responsibility to embed sustainability in the areas over which it 
has influence. 

 
• Participation and Inclusiveness 

The involvement of staff and students and the wider community is integral to advancing our 
sustainability agenda.  
 

 
Purpose 
 
The Sustainability Plan is a strategic framework to guide and support delivery of the University’s 
sustainability agenda.   
 

 
Scope 
 
The Sustainability Plan covers the period 2013 – 2015 and is aligned with the University’s Strategic Plan to 
ensure integration across the University.    It includes relevant goals, indicators and accountabilities that 
will be reviewed annually for the following: 
• Executive Management 
• Human Resources 
• Teaching and Learning 
• Research 
• Community Engagement 
• Operational Practices 
• Reporting and Monitoring  
 
 
 

 
For 4 decades we have worked to 
embed sustainability practices into 
all that we do. 
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3. GOVERNANCE 
 
Governance Framework 
 
Griffith’s sustainability program has been developed and implemented through a framework that is 
supported through University Governance and management, formalised processes and stakeholder 
engagement. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Vice Chancellor  

 

 
Responsibility for: 

Griffith Sustainability Policy 
Griffith Sustainability Plan 

 

 Engagement with Stakeholders 

• Current and future Staff and Students 
• Griffith Schools and Centres 
• Alumni 
• University Service Providers  
• Businesses and Industry 
• Local, State and Federal Government 
• Media 
• Funding Bodies 
• General Public 

 
 
 
 

 

 
Griffith University Council 

 

 
University Executive Group 

 

 
Sustainability Sub Committee 

Chair: Deputy Vice Chancellor (Research) 
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4. PRIORITIES 
 
‘To be a sustainable university’ is one of the five high level goals in the Griffith 2020 strategic document.   
The following priorities support this goal: 
  
• Identify gaps in current policies and procedures; review and/or develop new policies and procedures as 

required. 
• Incorporate sustainability into operational plans. 
• Develop a reporting capacity to monitor performance. 
• Incorporate sustainability in staff induction, training and development programs where relevant. 
• Learning and Teaching committees to identify where sustainability initiatives can be focused. 
• Incorporate sustainability principles into program delivery and teaching practice. 
• Establish a research portfolio for sustainability. 
• Embed sustainability principles in research practices. This includes waste minimisation, energy and 

water conservation and other sustainable practices as relevant. 
• Establish a register of relevant partnerships   and seek out new opportunities to strengthen regional 

and community outcomes.  
• Landscaping throughout the built environment to be consistent with regional ecosystems. 
• Minimise energy consumption while providing best practice facilities for teaching and research and 

recreation. 
• Apply effective water conservation measures. 
• Apply effective waste minimisation strategies in line with waste hierarchy (avoid, reduce, reuse, 

recycle, disposal). 
• All planning and development considers the environmental sensitivities of our campuses and 

incorporates principles of sustainability. 
• Integrate principles of sustainability into the University’s procurement processes. 
• Develop a Sustainable Transport Plan. 
• Raise the visibility of Griffith’s sustainability commitment, internally and externally. 
 
 
5. GOALS, INDICATORS AND ACCOUNTABILITIES 
 
Relevant goals, objectives, key performance indicators, targets and strategies have been developed to 
progress Griffith’s sustainability agenda in teaching, research, community engagement and operational 
areas.  
 
While the goals, objectives and targets are defined by specific elements, the overarching goal is to ensure 
coordination and coherency.   
 
Accountability for the plan and its implementation rests with the Vice Chancellor, with coordination and 
management by the Sustainability Sub Committee.   Elements of the University have local responsibilities as 
appropriate. 
 
The Plan addresses goals, indicators, actions and accountabilities for the following areas: 
 
• Executive Management 
• Human Resources 
• Teaching 
• Research 
• Community Engagement and Partnerships 
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• Operations 
o Biodiversity 
o Greenhouse Gas Emissions and Energy 
o Water 
o Waste and Recycling 
o Planning and Development 
o Procurement 
o Transport 

 

 
Goals, objectives, key performance 
indicators, targets and strategies 
have been developed to progress 
Griffith’s Sustainability agenda in 
teaching, research, community 
engagement and operational areas.   
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Executive management 
 
Overview 
 
The University values its reputation in sustainability and makes every effort to achieve compliance with 
processes, policies, procedures and legislation.  It recognises risks such as energy demand, water scarcity, 
population growth, food security and ecosystem decline and seeks to lead in addressing these and other 
contemporary issues.   Financial viability is a key related principle. 
 
The University’s sustainability values are reinforced through its management approach.  The University has 
strategically invested in teaching and research directed at achieving international excellence, as well as 
applying environmentally sensitive practices to reduce our impact on the environment and reduce costs.  
 
Griffith University continues to review and develop relevant policies, procedures and programs as well as 
incorporate the principles of sustainability into its planning and reporting processes. The Sustainability Sub 
Committee is chaired by the Deputy Vice Chancellor (Research) and Provost Gold Coast and advises the 
University’s Executive Group on relevant plans, policies, programs and communication strategies.   
 
Goal: Griffith University is recognised as embedding principles of sustainability that support the 
University’s goals and strategies. 
 
Objectives: 
• Integrate and embed principles of sustainability into University plans, policies, processes and 

procedures. 
• Develop a reporting process to monitor performance. 
• Recognise staff for positive contributions to the University’s sustainability agenda. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 
Appropriate policies and 
procedures in place to support the 
University’s sustainability 
commitment. 

Identified policies and 
procedures revised/developed 
in 2013. 

OVC, DVC (R) and 
Provost GC,  
PVCs 

2013 

Adoption by Groups/Divisions of 
the core elements of this Plan. 

Appropriate sustainability KPIs 
incorporated in each 
Group/Division’s Operational 
Plan from 2014. 

PVCs 2014 

Regularly report on sustainability 
to the University Executive Group 
and Council. 

Annual reporting specifically 
identifies sustainability. 

OVC, DVC (R) and 
Provost GC 

Ongoing 

Sustainability Award for staff 
established. 

Sustainability award launched 
in 2013. 

OVC, DVC (R) and 
Provost GC 

2013/2014 
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Strategies Accountabilities When 
Identify gaps in current policies and procedures and review as 
required and develop new policies and procedures as required, 
including appropriate monitoring and reporting protocols. 

OVC, DVC (R) and 
Provost GC, PVCs, 
Sustainability Sub 
Committee  
 

2013 

Formulate key documents and sub plans to ensure priorities are 
identified, approved and resourced. 

OVC, DVC (R) and 
Provost GC, 
Sustainability Sub 
Committee 

2014 
onwards 

PVCs to identify and incorporate sustainability KPIs in their 
operational plans. 

PVCs 2014 

The Sustainability Sub Committee to oversee the University-wide 
sustainability reporting process. 
The process will encompass sustainability performance from relevant 
areas of the University .  

OVC, DVC (R) and 
Provost GC,  
Sustainability Sub 
Committee 

2013 
onwards 

Establish a Sustainability Award for staff to recognise innovation and 
effective approaches to leading sustainable practice.  Incorporate 
three categories: sustainability in teaching and research, 
sustainability practices, community engagement and partnerships in 
sustainability. 

OVC, DVC (R) and 
Provost GC, 
Sustainability Sub 
Committee 

2013/2014 

 



Griffith University Sustainability Plan 2013-2015  Approved 5 December 2012 13 of 32
  

Human resources 
 
Overview 
 
Since its foundation Griffith University has come to be regarded as one of Australia’s most innovative 
tertiary institutions and one of the most influential universities in the Asia-Pacific region.  Griffith’s 
sustainability commitment will be realised by embedding sustainability in its culture and practices.  
 
One of the key strategies in support of the University’s core goals is to ensure that staff and students can 
achieve excellence in research and learning and teaching.   
 
A key finding of a staff survey in 2011 was that sustainability should be included in the staff development 
program.  Incorporating principles of sustainability in recruitment and induction processes and staff 
development ensures Griffith’s workforce is informed, educated and engaged to advance all of the 
University’s goals and strategies.   
 
Goal: To foster understanding of, and commitment to the principles of sustainability in the workplace. 
 
Objectives: 
• All new staff to be made aware of Griffith’s sustainability commitment. 
• Sustainability principles to be incorporated into relevant staff training and development programs. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 
Sustainability incorporated into new 
staff induction program. 

End 2013 PVC (A) - HRM 2013 

Development of staff training and 
development programs that 
incorporate sustainability. 

At least one sustainability 
training module by 2014 

PVC (A) - HRM 2014 

 
Strategies Accountabilities When 

Include links to the Sustainability Policy and Plan, and the 
Sustainability Website in the Staff Induction process. 

OVC, PVC (A) - 
HRM  

2013 

Conduct an analysis of current staff training and development. OVC, PVC (A) - 
HRM 

2013 

Identify key themes and incorporate principles of sustainability into 
staff training and development. 

OVC, PVC (A) - 
HRM 

2013/2014 
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Teaching 
 
Overview 
 
Griffith’s Academic Plan articulates the core objectives of learning and teaching as meeting the needs of 
local communities for higher education through the programs we offer, providing an excellent learning 
experience for our students, supporting staff to excel in their teaching, offering a distinctive experience in 
our programs by developing capacities for global citizenship and work-readiness, and preparing students 
for success on graduation. 
  
Globally, Rio+20 promotes education for sustainable development and integrates sustainable development 
into education beyond the United Nations Decade of Education for Sustainable Development 2005-2014. 
 
The Australian Curriculum, Assessment and Reporting Authority (ACARA) recommends that the national 
school curriculum must be both relevant to the lives of students and address contemporary issues.  
Sustainability is one of three themes recommended by ACARA to be embedded in the curriculum.  Griffith 
University is well placed to deliver on these priorities and to deepen our students’ understanding of 
sustainability through our teaching, research, community engagement and corporate practices. 
 
In the Training sector, the objectives of the Green Skills Agreement1 are to embed skills for sustainability in 
training packages and to ensure that VET  teachers have the expertise to teach these skills effectively.   The 
National Green Skills Agreement Implementation Group (GSAIG) has noted the key role of universities in 
producing graduates who understand and support the Green Skills initiative. 
 
Griffith aims to produce graduates who understand the challenges facing the world today, with superior 
skills in creating practical solutions.  Among its suite of programs it will offer interdisciplinary postgraduate 
and undergraduate programs that make the connections between economic, social and environmental 
conditions shaping the world.   
 
Our sustainability agenda will incorporate sustainability into relevant parts of our academic program.  
 

                                                 
1 On 7 December 2009 the Council of Australian Governments (COAG) endorsed the Green Skills Agreement.  View: 
http://www.deewr.gov.au/Skills/Programs/WorkDevelop/ClimateChangeSustainability/Pages/GreenSkillsAgreement.aspx  

 
Griffith University’s Master of 
Environment (Education for 
Sustainability) is Australia’s longest 
running environmental and 
sustainability education program. 
 

http://www.deewr.gov.au/Skills/Programs/WorkDevelop/ClimateChangeSustainability/Pages/GreenSkillsAgreement.aspx
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Goal: Through inclusion of sustainability principles in Learning and Teaching programs we will deepen our 
students’ understanding of sustainability at local and global levels. 
 
Objectives: 
• Embed principles of sustainability into relevant academic programs. 
• Practice sustainability in course and program delivery. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 
Proportion of teaching programs 
that include some aspect of 
sustainability. 

Development of a suite of 
cross-discipline courses by 
2014 
 
 

DVC (A), PVCs - 
Groups 

2014 

Strengthen the sustainability 
element in graduate attributes. 

Include sustainability as an 
example of social awareness 
and other relevant graduate 
attributes by 2014. 

DVC (A) - Director 
GIHE 

2014 

Sustainability incorporated into 
relevant program delivery and 
teaching practice. 

To be identified by each 
academic group to include in 
planning for 2014. 

DVC (A), PVCs - 
Groups 

2014 

 
Strategies Accountabilities When 

Learning and Teaching committees to identify where sustainability 
initiatives should be focused. 

PVCs - Groups 2013 

Establish a network of academic staff involved in sustainability 
teaching programs at Griffith University to foster collaboration and 
innovation. 

OVC, PVCs - Groups 2013 
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Research 
 
Overview 
 
Griffith is one of the top 10 Australian research Universities with a rapidly growing national and 
international profile for innovative and interdisciplinary research. Our world-class researchers collaborate 
with industry, government and the community to tackle the big issues. 
 
It is a core commitment of the Griffith 2020 agenda to selectively invest in areas of research that offer the 
best opportunities for achieving international excellence.  These include the response to climate change, 
environmental sciences, sustainable tourism, and water science.   
 
Goal: Achieve a profile of excellence in world class research relevant to sustainability. 
 
Objectives:  
• Establish a research portfolio for sustainability. 
• Embed the principles of sustainability in research practices. 
• Embed the principles of sustainability in research design and management on campus and with 

external collaborators. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 
Establish a portfolio of sustainability 
research projects. 

Group assessment and 
reporting annually 
from 2013. 

DVC (R) and 
Provost GC, OVC 

2013 

Appropriate procedures and processes 
developed to embed sustainability 
principles in research. 

Groups to develop a 
register of good 
practice. 

DVC (R) and 
Provost GC, OVC 

2014 

 
Strategies Accountabilities When 

Conduct an analysis of University-wide research relevant to 
sustainability research projects. 

DVC (R) and 
Provost GC, OVC 

2013 

Analyse current processes and practices to ascertain the level to 
which researchers incorporate sustainable principles in their 
projects. 

DVC (R) and 
Provost GC, OVC 

2014 

Establish procedures and processes where required and promote 
sustainable principles in research projects. This includes waste 
minimisation, energy and water conservation and other 
sustainable practices as relevant. 

DVC (R) and 
Provost GC, OVC, 
Sustainability Sub 
Committee 

2014 

Link researchers with practical sustainability challenges and 
initiatives by identifying complementary projects that will benefit 
researchers. 

DVC (R) and 
Provost GC 

2014 onwards 
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Community engagement and partnerships 
 
Overview 
 
Griffith University has a longstanding commitment to community engagement and values its partnerships 
with its local communities, business, industry and government at regional, national and global levels.   
 
Community engagement means forming connections and interactions with, and influencing, internal and 
external partners.  This influence will contribute to a robust, equitable and environmentally sustainable 
society and promote local and global citizenship.   
 
Through mutually beneficial partnerships, the University will respond to community need, exchange 
knowledge and offer opportunities for staff and students to participate in community-based learning and 
research activities.  
 
 Examples of engagement activities and partnerships include: 
 
• The EcoCentre at Nathan campus has been visited by over 150,000 people from the local, national and 

international community since 2001. Of these 36,000 were primary and secondary students 
undertaking environmental education programs at the Toohey Forest Environmental Education Centre.   

 
• The Asia Pacific Centre for Sustainable Enterprise located with Griffith Business School hosts a 

Sustainable Enterprise Seminar Series. The free public seminars are interactive and promote open 
discussion on a wide range of sustainability issues. Each seminar includes a panel of local and 
international guest speakers from academia, business, government or civil society. 

 
• The Griffith Centre for Coastal Management seeks to encourage valuable community interaction 

through six main programs: CoastEd,  BeachCare, Clean Beaches, Coast Act and the Gold Coast 
Shoreline Management Plan. 

 
• Griffith has been involved in the SEQ Healthy Waterways Program for more than a decade and has 

played a major role in development of the region's Report Card, and more recently, the Healthy 
Country program. The University is recognised through several Healthy Waterways Science awards. 

 
• The University has also focused on partnerships in waste management.  In 2006, Griffith and Dell 

Computers ran Queensland’s first public e-Waste collection day at the Nathan campus. In 2011 Griffith 
was appointed as the Australia and New Zealand sub-regional secretariat of a United Nations global 
partnership on waste management. The International Partnership for Expanding Waste Management 
Services to Local Authorities aims to develop public-private partnerships to tackle community waste. 
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Goal: Contribute to a robust, equitable and environmentally sustainable society by fostering partnerships 
and engagement opportunities which are focused on sustainability. 

 
Objectives: 
• Develop a profile of engagement with stakeholders in regard to sustainability. 
• Be an exemplar to the wider community by demonstrating best practice with regard to the 

environment and sustainability. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 
Current partnerships related to sustainability 
are documented and reported to the 
University Executive Group. 

Report produced 
2013. 

PVCs  2013 

Strategies for broadening and deepening the 
engagement portfolio. 

Increase in 
stakeholder 
engagement. 

PVCs 2014 

 
Strategies Accountabilities When 

Establish a register of current partnerships with regard to 
sustainability.  

PVCs, OVC 2013 

Build on established partnerships in sustainability and seek out new 
opportunities to strengthen regional and community outcomes. 

PVCs, OVC 2014 

Encourage local and global citizenship by promoting opportunities 
and avenues for staff and students to be aware of, and take part in 
local and global community activities in sustainability.   

PVCs, OVC, 
Elements 
including: 
EcoCentre, 
Centre for 
Coastal Mgt, 
Asia Pacific 
Centre of 
Sustainable 
Enterprise 

2013 onwards 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Our internationally recognised 
EcoCentre at Nathan campus 
promotes sustainability, 
environmental education and 
community engagement. 
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Operations 
 
Griffith’s sustainability commitment is reflected in our corporate and operational practices.  The  Strategic 
Plan includes a value statement for a robust, equitable and environmentally sustainable society and a 
commitment that environmental sustainability is reflected in building design as well as energy, water and 
waste management practices. 
 
In 2009 the University established the Griffith Environmental Loan Fund (GELF) to enhance corporate 
leadership in this area. The fund targets corporate sustainability through upfront loans and/or matching 
contributions to projects that reduce our environmental impact and save future expenditure on utilities, 
consumables and operating costs, and is intended to be self sustaining.  Projects cover a range of 
innovations including efficiency investments and renewable energy. To date, the Griffith Environmental 
Loan Fund has awarded more than $1 million to successful projects. 
 
Areas of activity include: 
• Biodiversity 
• Greenhouse gas emissions and Energy 
• Water 
• Recycling and Waste  
• Planning and Development 
• Procurement 
• Transport 
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Biodiversity 
 
Overview 
 
Biodiversity refers to all of the animals and plants present in an area, and not just the obvious species. The 
ongoing functioning of ecosystems requires interactions between all participating species - large and 
microscopic, stationary and mobile, seen and unseen.  Attempting to understand biodiversity requires an 
appreciation of the varieties of life and the intricate ways they relate. 
 
Griffith University’s five campuses exhibit very different physical characteristics, each in their own way 
exemplifying how the University marries the principles of sustainability with the practical demands of 
providing a world class educational experience.   South Bank is situated in a densely populated and vibrant 
urban setting adjacent to the Brisbane CBD, but also close to extensive parklands.  Mount Gravatt and 
Nathan are situated wholly within an area of natural forest and physical development on these campuses 
can only be undertaken with due regard to the sensitivity of this environment.    Logan is situated in an 
emerging community growth area in an open park-like setting, and future development will seek to 
preserve this advantage.  The Gold Coast is the University’s largest, most comprehensive and most densely 
developed campus, and the University preserves as much as possible of the natural setting consistent with 
meeting the demands of an expanding campus in an urban setting.  
 
Griffith‘s campuses are located within a biodiversity” hotspot” of south-east Queensland.  This sub-tropical 
region is one of Australia’s most diverse as well as one of the most rapidly growing urban environments.  
This diversity of landscapes and the presence of many large reserves mean that people living in this area 
share their environment with more animal species than any other location in Australia.  Consistent with 
this, the University makes every effort to preserve and protect its own natural environment.  
 
Goal: To apply best practice in managing our natural settings while providing excellent facilities to meet 

the operational demands of the University. 
 
Objective:  
• To ensure that relevant University plans, policies and procedures consider biodiversity values on each 

of our campuses. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 
To consider the effects on natural 
habitat during development. 

EMPs undertaken for all 
construction works. 

PVC (A) - CLF Ongoing 

Native species (appropriate to 
the local region) to be used in 
campus landscaping. 

Landscaping throughout the built 
environment to be considerate of 
regional ecosystems. 

PVC (A) - CLF Ongoing 

 
Strategies Accountabilities When 

All Campus Master Planning takes into consideration ecological issues 
in informing design. 

PVC (A) - CLF Ongoing 
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Greenhouse gas emissions and energy 
 
Our Low Carbon Vision 
 
The University is committed to the reduction of Greenhouse Gas Emissions. This will be achieved through 
systematically improving the energy efficiency and use of resources by continuing to embed sustainable 
practices in our corporate strategies, policies and operational procedures and by raising awareness of 
environmental issues among staff, students and the wider community. 
 
The University is developing a comprehensive Carbon Management Plan so there will be a consistent and 
measurable effort to reduce our carbon footprint over the long term.  The activity areas to be targeted 
include electricity, waste, space, procurement, technology and transport. 
 
The University submitted its first report on our Scope 1 and 2 greenhouse gas emissions (Natural gas, 
transport fuels, stationary fuels and purchased electricity) to the Australian Government Department of 
Climate Change and Energy Efficiency in 2011.  A breakdown of the Scope 1 and 2 emissions highlighted 
that energy consumption accounted for 97.9% of emissions.  This does not include Scope 3 emissions which 
include indirect emissions from activities such as air travel, commuting and waste disposal.  
 
Energy 
 
With growth, energy demand rises and energy efficiency becomes a high priority. Gross Floor Area (GFA) 
has significantly increased under our Capital Works program – for example, on the Gold Coast campus 
alone, an average of approximately $100 million has been spent each year on new facilities over the last six 
years.  The Nathan campus is undergoing a major refurbishment worth $70 million.  Many of these new 
facilities have complex research and teaching functions and thus higher than average energy needs. 
 
Refurbishments of existing buildings to accommodate growth include air conditioning and additional 
equipment.  All of these lead to increased demand for energy, and the consequent challenge is to develop 
strategies that reduce per capita consumption.   
 
Figure 1 below shows our energy consumption over recent years.  As we grow in area and in numbers, our 
relative energy consumption has actually declined. 
 
Figure 1: Energy Consumption 2003-2011  
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Griffith Environmental Loan Fund projects cover a range of innovations including efficiency investments and 
renewable energy. To date, the Griffith Environmental Loan Fund has awarded more than $1 million to 
successful projects.   Several of these pilot initiatives have resulted in lasting energy efficiencies: for 
example the installation of LED or alternate low energy fittings, replacement of hot water systems with 
heat pumps (where appropriate), inclusion of water tanks in buildings and installation of sensor detectors 
to control lighting and air conditioning. 
 
Goal: To minimise energy consumption while providing best practice facilities for teaching and research. 
 
Objectives:  
• To apply measures and practices that will increase energy efficiency. 
• To apply appropriate technologies to reduce power consumption. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 

Energy consumption per EFTSU across 
all campuses. 

In line with sector 
average. 

PVC (A) – CLF, 
INS 

2013 and 
ongoing 

CO2 emissions per EFTSU. In line with sector 
average. 

PVC (A) – CLF, 
INS 

2013 and 
ongoing 

 
Strategies Accountabilities When 

Develop policies aimed at reducing energy consumption. PVC (A) – CLF, 
INS, 
Sustainability Sub 
Committee 

2013  

Carbon Management Plan implemented. 
Priorities: 
• Metering program for buildings implemented. 

• Schedule energy audits and implement identified projects.  
• Implement measures identified in the University’s Smart Energy 

Savings Program. 
• Improve space reporting to provide detailed reporting of space 

categories, its allocation by Academic Groups (both teaching 
and research) and Support Divisions. 

PVC (A) – CLF, 
INS 

2013 - 2015 

Continually review design guidelines. PVC (A) - CLF Ongoing 

Target energy reduction measures in refurbishments. PVC (A) - CLF Ongoing 

Develop and implement an energy reduction awareness program. PVC (A) – CLF, 
INS, OVC 

2013 – 2015  
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Water 
 
Overview 
 
Griffith University has a comprehensive water-saving program with Water Efficiency Management Plans in 
place for each campus. Over the past decade, the program has achieved significant water consumption 
efficiencies.  Water saving initiatives include harvesting, storage and reuse of rainwater, wastewater, fire 
hose reel testing and air conditioning condensate (if approved by local authority) for toilet flushing and 
landscape watering.   Water efficient appliances, fittings and tapware are installed in all ablution areas. 
Drought tolerant native plants are used in landscaping. 
 
To give an example of best practice: rainwater is harvested, stored in tanks and used for toilet flushing in all 
new buildings on all campuses except Nathan. Minimal rainwater harvesting occurs on the Nathan campus 
as it is a main catchment area for Mimosa Creek, and maintaining environmental flows is essential to the 
ecology of the creek both within and downstream of the campus. 
 
The University monitors, records and reports its water usage for the purpose of benchmarking and 
identifying leaks and other water saving opportunities.  
 
Figure 2: Our water consumption graph below shows usage since 2003 at a time of significant growth in 
area and numbers. 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
Goal: Effective water conservation measures. 
 
Objective:  Maintain a comprehensive water-saving program on all campuses. 
 
Actions and Accountabilities 
  

KPI  Targets Accountabilities When 

Water consumption kL/m2GFA. Maintain water 
consumption below sector 
average. 

PVC (A) - CLF Ongoing 
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Strategies Accountabilities When 
Maintain and manage Water Efficiency Management Plans for all 
campuses.  

PVC (A) - CLF Ongoing 

Continue to collect water consumption data to identify leaks and 
other water saving opportunities. 

PVC (A) - CLF Ongoing 

Continue to apply water conservation measures in all 
refurbishment and new building projects, including landscaping 
projects. 

PVC (A) - CLF Ongoing 

Promote the purchase of water efficient appliances and 
equipment. 

PVC (A) – CLF, PFS Ongoing 

Promote water conservation practices. PVC (A) – CLF, OVC Ongoing 
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Recycling and waste 
 
Overview 
 
Griffith University’s waste management program includes recycling paper, cardboard, polystyrene, 
commingled (glass, plastics and cans) fluorescent tubes, books, e-waste, furniture, metal, printer cartridges, 
mobile phones and batteries. 
 
The University has had systems and partnerships in place for many years.   Griffith has had a Green 
Partnership with Ricoh for a Toner Cartridge Takeback program since 2004. Griffith and Dell Computers ran 
Queensland’s first public e-Waste collection day at the Nathan campus on 13 May 2006.  
 
In 2011 Griffith was appointed as the Australia and New Zealand sub-regional secretariat of a United 
Nations global partnership on waste management.  The International Partnership for Expanding Waste 
Management Services to Local Authorities aims to develop public-private partnerships to tackle community 
waste. 
 
The University is continually seeking to improve its waste management practices and reduce waste going to 
landfill from its campuses. 
 
Goal: To apply effective waste minimisation strategies in line with waste hierarchy (avoid, reduce, reuse, 
recycle, disposal). 
 
Objective:   
• Reduce waste to landfill and improve waste management processes. 
 
Actions and Accountabilities 
  

KPI  Targets Accountabilities When 
Reduce waste to landfill by diverting 
from site and increasing recycling. 

5% reduction in waste to 
landfill per EFTSL per annum. 

PVC (A) – CLF, 
INS, PFS 

2013 and 
ongoing 

 
Strategies Accountabilities When 

Develop policies that will minimise landfill and increase recycling. PVC (A) – CLF, OVC, 
Sustainability Sub 
Committee 

2013 

Carbon Management Plan implemented. 
Priorities: 
• Review waste management contract to focus on minimising 

landfill and increasing recycling. 
• Conduct waste audits on all general and co-mix bins. 
• Review number and types of bins on all campuses. 
• Review recycle and waste bin distribution and capacity. 
• Install a food composting system in food outlets to minimise 

food waste to landfill on Nathan and Mt Gravatt campuses  
(N11 and M03). 

• Encourage use of re-fill mugs for beverages. 

PVC (A) – CLF, INS, 
PFS 

2013 and 
ongoing 

Optimise recycling of construction and demolition waste. PVC (A) - CLF Ongoing 

Develop and implement a waste reduction awareness program, 
including plastics. 

PVC (A) – CLF,  INS, 
PFS, OVC 

2013 – 2015  
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Planning and development 
 
Overview 
 
Griffith University has a strong reputation for environmental responsibility and leadership. The University’s 
Campus Master Plans ensure campus expansion is sensitive to our natural environment and preserves as 
much as possible of the surrounding ecosystems. 
 
Griffith University also applies environmentally sustainable design to all new buildings and refurbishments. 
The University’s Design Guidelines include a section on Designing for Sustainability. Sustainable building 
features include: 
• Sun studies conducted prior to construction and buildings are orientated and well insulated to reduce 

heat load/heat loss 
• Energy management systems control air conditioning and lights to ensure energy efficiency  
• Motion detector sensors control air conditioning systems and lighting at the individual level 
• Low energy lighting 
• Environmentally preferable materials including low or no volatile organic components 
• Solar or waste heat water heating  
• Harvesting, storage and reuse of rainwater 
• Use of recycled and recyclable materials 
• Water efficient fittings. 
 
The latest achievement is the construction of the Sir Samuel Griffith Centre on the Nathan campus to be 
completed in June 2013.  This 6 Star Green Star building will be Australia’s first self-powering teaching and 
research building driven by sustainable energy with hydrogen-metal hydride storage and solar 
technologies. It will be a remarkably innovative building, reflecting one of the University’s strengths as an 
institution committed to resolving the issues of the contemporary world. Griffith will continue to construct 
buildings that target green star qualities. 
 
Goal: All planning and development considers the environmental sensitivities of our campuses and 
incorporates principles of sustainability. 
 
Objective:  
• Design guidelines incorporate principles of sustainability. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 
New and refurbished buildings 
incorporate principles of 
sustainability. 

For new and refurbished 
buildings achieve a kWh/sqm 
rating in accordance with the 
principles outlined in the Green 
Star Education Facility Energy 
Benchmarks 
 

PVC (A) - CLF Ongoing 

 
Strategies Accountabilities When 

All Campus Master Planning takes into consideration ecological 
issues in informing design. 

PVC (A) - CLF Ongoing 

Continually review Design Guidelines to achieve greater 
sustainability. 

PVC (A) - CLF Ongoing 
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All major projects require a sustainability matrix to be completed to 
demonstrate all sustainability issues have been explored in the 
design solution. 

PVC (A) - CLF Ongoing 

Encourage furniture reuse where possible. PVC (A) - CLF Ongoing 

Use recycled and/or recyclable materials where possible. PVC (A) – CLF Ongoing 

Continually review space allocation and usage to improve space 
utilisation to avoid building excess space. 

PVC (A) - CLF Ongoing 
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Procurement 
 
Overview 
 
Griffith is committed to raising awareness of sustainable purchasing. Our objective is to encourage 
procurement that offers reduced environmental impacts over the life-cycle of goods or services. 
 
Sustainable Procurement means that when buying goods and services, consideration is given to: 

• Strategies to avoid unnecessary consumption 
• Demand Management 
• Minimising the environmental impacts of goods and services over the whole-of-life cycle 
• Buying locally. 

 
Comparisons may consider the source of raw materials, production, manufacturing, packaging, distribution, 
potential for reuse and recycling, operation, maintenance or disposal of the product.  
 
Goal: Integrate principles of sustainability in to the University’s procurement processes. 
 
Objective:   
• Progressively identify and give priority where possible to expenditure on goods and services that 

demonstrate improved sustainability outcomes. 
 
Actions and Accountabilities 
 

KPI  Targets Accountabilities When 

Reduction in university-wide paper usage 5%  per annum PVC (A) - PFS 2013  

Increase use of remanufactured toner cartridges 10% per annum PVC (A) - PFS 2013 

 
Strategies Accountabilities When 
Develop a Sustainable Procurement Policy. PVC (A) – PFS, OVC, 

Sustainability Sub 
Committee 

2013 

Carbon Management Plan implemented. 
Priorities: 
• Continue to implement sustainable procurement practices in all 

contracts and key supply arrangements as they fall due for re-
tender. 

• Promote the use of technology to reduce paper usage and 
provide appropriate training to staff where necessary.  

PVC (A) – CLF, PFS, 
INS 

2013 
onwards 

Develop a procurement plan template that includes sustainability 
considerations of the whole-of-life impacts of the goods or services. 

PVC (A) – PFS, INS 2013 
onwards 

Train procurement staff in sustainable procurement principles and 
practices. 

PVC (A) - PFS 2013 

Review printing of course packs. 
Review assignment submission process. 
Measure and monitor assignment printing. 

DVC (A), PVC 
(Information 
Services) 

2013/2014 

Develop and implement a sustainable procurement awareness 
program. 

PVC (A) – CLF, PFS, 
OVC 

2013 – 2015  
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Transport  
 
Overview 
 
Griffith University encourages its staff and students to think about the sustainability of transport modes. 
With multiple campuses and with the collaborative nature of University work involving interstate and 
international institutions, this can be challenging.  To overcome these constraints and to reduce carbon 
emissions public transport, carpooling and cycling are encouraged as alternatives to private cars.  An 
intercampus bus also provides services between Nathan and Mt Gravatt campuses and a subsidised bus, 
operated by the Student Guild, runs between the Gold Coast and Nathan campuses. 
 
Improved public transport options are continually sought to support our sustainable transport agenda.  In 
particular, a new light rail system, expected to be completed by mid 2014, will connect Griffith University’s 
Gold Coast campus to the centres of Southport, Surfers Paradise and Broadbeach. 
 
Better use of technology also helps to reduce our carbon emissions related to travel.  Teleconferencing and 
video conferencing facilities reduce trips between campuses.  The University is rolling out a new CISCO 
Phone initiative to ensure that videoconferencing and collaboration processes are easy to use, while 
improving staff productivity through an adequate and reliable service. The increase in demand for this 
system has led to the addition of many user friendly features that will allow a smooth transition.   New 
features include cost effective calls, single number connectivity, an ability to share documents, make video 
calls, chat online and check voicemail all on the one system. Staff will be able to attend meetings (both 
audio and video) from anywhere in the world using their desktop, laptop or mobile phone. 
 
 
Goal: Maximise the use of sustainable transport options. 
 
Objective:   
• To reduce staff  travel. 
• To increase travel and communications options for staff and students. 
 
Actions and Accountabilities 
  

KPI  Targets Accountabilities When 

Sustainable Transport Plan developed. 2014 OVC, DVC (R) and 
Provost GC, PVC 
(A) – PFS, CLF 

2014 

A proportion of the University’s pool 
vehicle fleet be green-guide 4 cylinder 
vehicles. 

At least 85% of pool 
vehicles are 4 cylinder 
vehicles. 

PVC (A) - PFS 2013 

 
Strategies Accountabilities When 

Develop Sustainable Transport Plan. OVC, DVC (R) and 
Provost GC,  

PVC – A – PFS, 
CLF, 
Sustainability Sub 
Committee 

2014 

 
 
 
 

 

Carbon Management Plan implemented. PVC (A) CLF, PFS, 2013 and 
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Priorities: 
• Continue to work with Translink and local governments to 

improve public transport options to all campuses. 

• Investigate strategies to support the use of public transport and 
carpooling by staff and students. 

• Continue to increase the proportion of 4 cylinder vehicles in the 
University’s pool vehicle fleet. 

• Continue to provide additional End of Trip facilities. 
• Deploy and promote the use of teleconferencing and 

videoconferencing solutions. 

INS ongoing 

Promote sustainable transport options to staff and students. PVC (A) - CLF, 
PFS, OVC 

2013 – 2015  
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6. SUSTAINABILITY REPORTING AND REVIEW 
 
Sustainability reporting provides a synopsis of an organisation’s performance for its stakeholders.  It is the 
opportunity to showcase what we have achieved and what we will continue to target. 
 
University’s Planning Framework 
• Sustainability KPIs are incorporated into University KPIs at group, faculty and school/department level. 
• Sustainability KPIs are incorporated into Group-Operational Plan Templates. 
• Sustainability is incorporated into Group Plan Budgets. 
 
The Sustainability Sub Committee reviews and summarises the performance against Sustainability 
KPIs/Targets and will regularly report on sustainability to the University Executive Group. 
 
Review 
The Sustainability Plan 2013-2015 is a framework for progressing the University’s sustainability agenda.  It 
has objectives and targets that will be reviewed annually to reflect progress. 
 
 
7. COMMUNICATION AND ENGAGEMENT 
 
An annual Sustainability Communications Plan will be developed and implemented to raise the visibility of 
Griffith’s sustainability commitment and to engage staff and students in the goals and strategies of the 
Sustainability Plan. 

 

sustainability 
commitment 
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Definitions 
 
CO2 emissions – Carbon dioxide emissions 
 
EFTSL – Equivalent Full Time Student Load 
 
EFTSU – Equivalent Full Time Student Unit  
 
GFA – Gross Floor Area based on Tertiary Education Facilities Management Association (TEFMA) 
 
KPIs – Key performance indicators 
 
NABERS – The National Australian Built Environment Rating System is a national initiative managed by the 
NSW Office of Environment and Heritage. NABERS is a performance-based rating system for existing 
buildings. 
 
Sustainability – refer to Section 1: Defining Sustainability 
 
The University – refer to Griffith University  
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