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 While this Resource Sheet refers only to higher degree by 
research (HDR) candidates, its commentary is largely relevant 
to all Griffith University students who conduct research. 

1) What is research integrity and why is it 
important to you? 
The term research integrity relates collectively to the 
responsible design, conduct and reporting of research. 

Griffith University considers research integrity to be a core 
component of quality research. The University considers HDR 
candidates to be early career researchers and is committed to 
ensuring you have a firm understanding of what constitutes 
responsible research practice.  

2) National Guidelines 
The Australian Code for the Responsible Conduct of Research 
(2018) is the Australian standard for research integrity/the 
responsible conduct of research.  All researchers are expected 
to follow the principles and responsibilities set out in the Code. 

Candidates must be aware and understand all eight principles 
as they apply to research and adhere to them in the 
responsible conduct of their research activities and any other 
projects (e.g. as co-researchers, research assistants and other 
collaborators).  The eight principles are listed in Appendix One 
of this document. 

In addition to the eight principles, the Code also sets out a 
number of responsibilities that apply to institutions (Griffith 
University) and researchers. Both institutions and researchers 
have responsibilities that apply to the supervision of HDR 
candidates, with institutions to ‘Ensure supervisors of research 
trainees have the appropriate skills, qualifications and 
resources’ (Responsibility 5) and researchers to ‘Provide 
guidance and mentorship on responsible research conduct to 
other researchers or research trainees under their supervision 
and, where appropriate, monitor their conduct’ (Responsibility 
15).  

The responsibilities of institutions and researchers are listed in 
Appendix Two of this document.  

 

 

https://www.nhmrc.gov.au/guidelines-publications/r39
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Specialist areas 
Contacts for advice and professional 

development 

Griffith Enterprise 
Website | Contacts | Industry and 

government 

Griffith Graduate 
Research School 

(GGRS) 
Website | Contacts | Professional 

Development 

Griffith Library: 
Research & 
Publishing 

Website | Professional 
Development | Postgraduate 

research information skills modules 
| library@griffith.edu.au  

Office for Research 
Research Integrity | Human 

Research Ethics | Animal Ethics | 
Biosafety | Sanctions and Export 

Controls | Professional 
Development | Contacts 

 
All of the researcher responsibilities set out in the Code apply to HDR 
candidates so it important that you are aware of, and abide by these 
responsibilities, including the responsibility to undertake education 
and training in responsible research conduct (Responsibility 16).  

Griffith University’s implementation of the Australian Code (2018) is 
described in the Griffith University Responsible Conduct of Research 
policy.  Griffith University’s series of Research Integrity Resource 
Sheets (RIRS) provide guidance to assist you to successfully adhere to 
the Australian Code.   

All the current RIRS series and other research integrity resources are 
available from Griffith’s research integrity page. 

3) Griffith University’s approach 

The responsible design, conduct and reporting of Griffith University 
research are defining characteristics of our work. As such, research 
integrity is approached as a research culture concern, not merely a 
compliance matter. Training in research integrity is a compulsory part 
of orientation into your HDR program and you are able to access 
guidance and advice within the University on research integrity issues 
throughout your candidature (Item 8 sets out where to go for advice).  

Griffith University also recognises the integral role that HDR 
supervisors play in providing guidance and mentorship on responsible 
research conduct to HDR candidates under their supervision.  There 
are standards with regard to skills, professional development and 
qualifications that must be met in order for an academic staff 
member to become an HDR supervisor.  Completion of the ‘Research 
Integrity for Supervisors’ training workshop coordinated by GGRS is a 
compulsory component of training to become an HDR supervisor. 

4) Risks and consequences 

Failing to adhere to the principles and responsibilities set out in the 

Australian Code (2018) is likely to be considered a breach of the Code   

(and, as such, a breach of the Griffith University Responsible Conduct of 
Research policy).  Serious breaches may be classified as research 
misconduct, which can have disciplinary and other significant 
consequences.   

Every effort should be made to avoid such breaches.  

Items 6-9 of this sheet suggests strategies that can be helpful to avoid 
some of the more common missteps and costly problems.  A 
commentary in Nature discussed nine apparently small lapses in 
judgment that can very easily culminate into a ruined research career: 

 

 

https://www.griffith.edu.au/griffith-enterprise
https://www.griffith.edu.au/griffith-enterprise/meet-our-people
https://www.griffith.edu.au/griffith-enterprise/industry-government
https://www.griffith.edu.au/griffith-enterprise/industry-government
https://www.griffith.edu.au/griffith-graduate-research-school
https://www.griffith.edu.au/griffith-graduate-research-school/contact-us
https://www.griffith.edu.au/griffith-graduate-research-school/events
https://www.griffith.edu.au/griffith-graduate-research-school/events
https://www.griffith.edu.au/library/research-publishing
https://librarycalendar.griffith.edu.au/calendar/hdr-workshops/?cid=6034&t=d&d=0000-00-00&cal=6034
https://librarycalendar.griffith.edu.au/calendar/hdr-workshops/?cid=6034&t=d&d=0000-00-00&cal=6034
https://v3.pebblepad.com.au/spa/#/workbook/8kz7bb9dtnG3ZphGpkmdrr7rjr
https://v3.pebblepad.com.au/spa/#/workbook/8kz7bb9dtnG3ZphGpkmdrr7rjr
mailto:library@griffith.edu.au
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-integrity
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/human
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/human
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/animal
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/biosafety
https://www.griffith.edu.au/research/research-services/research-policy-performance/strengthened-export-controls
https://www.griffith.edu.au/research/research-services/research-policy-performance/strengthened-export-controls
https://www.griffith.edu.au/research/research-services/researcher-education-development
https://www.griffith.edu.au/research/research-services/researcher-education-development
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-ethics-and-integrity-team
https://www.nhmrc.gov.au/about-us/publications/australian-code-responsible-conduct-research-2018
https://policies.griffith.edu.au/pdf/The%20Responsible%20Conduct%20of%20Research.pdf
https://policies.griffith.edu.au/pdf/The%20Responsible%20Conduct%20of%20Research.pdf
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-integrity
https://www.nhmrc.gov.au/about-us/publications/australian-code-responsible-conduct-research-2018
https://policies.griffith.edu.au/pdf/The%20Responsible%20Conduct%20of%20Research.pdf
https://policies.griffith.edu.au/pdf/The%20Responsible%20Conduct%20of%20Research.pdf
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I n t e r n a l  
L i n k s  

eResearch: 
Resources and Tools 

“Below is a consolidated list of 'eResearch' 
resources and tools available to Griffith 

researchers. The most commonly 
requested resources and tools are shown. 
If you are a Griffith researcher looking for 
advanced ICT assistance that is not listed, 
please contact us to discuss your needs 

with an eResearch specialist” 

Website: Internal tools, External 
tools  

Griffith Research 
Integrity web page 

Research Integrity Resource Sheets | Other 
resources | Griffith University 

Responsible Conduct of Research 
policy and Australian Code (2018) 

link | Research Integrity Adviser list 

Website 

GRO 
“Griffith Research Online - Griffith 

Research Online (GRO) is a digital archive 
of research and scholarship from Griffith 

University, Brisbane, Australia. 
GRO delivers free online full-text…” 

Website 

Research Data 
Management 

“As attention is driven towards the 
management of research data at both a 
national and university level, Research 

Integrity and managing your data are…” 

Website: Availability, Tools, 
Contact Us 

 

 
Gunsalus, C. K. & Robinson. A.D. (2018 May) Nine pitfalls of 
research misconduct. Nature. Access 18 June 2019): 
https://www.nature.com/articles/d41586-018-05145-6  

5) Early conversation with supervisors and good 
ongoing communication 

Experience suggests an early discussion about responsible conduct 
between you and your supervisors can help avoid costly 
missteps/problems (see 4 above pp2-3).   

This conversation should occur early in your candidature and cover 
the below:   

(i) Advice from the supervisory team about the approach to the 
Australian Code (2018) that Griffith University takes; 

(ii) The establishment of a publication plan (see Section 9 for 
topics that should be considered in the development of this 
plan) 

(iii) The establishment of a data plan (see Section 8 or what this 
data plan should address);  

(iv) Clarification of: 

a. The roles of the collaborators (including the 
supervisory team) and expectations of both 
supervisors and the candidate regarding 
responsibilities and approach to supervision; 

b. Correct referencing and citing the work of others; 

c. The approach that is to be taken regarding: 

i. Authorship of research outputs; 

ii. Research ethics (including allowing sufficient 
time for research ethics approval); and  

iii. Conflicts of interest. 

If your work will be part of a wider project (especially if that 
wider work is externally funded), discuss what impact that 
will have on intellectual property, data access/control, 
research outputs and what will happen after your 
involvement ends.  

This conversation should be friendly, courteous and professional but 
soon after the meeting, you should exchange emails with your 
collaborators to confirm what was discussed and agreed as part of the 
discussion. This is to establish a positive foundation for the 
supervisory relationship and to serve as a record of what was agreed. 

 

 
 

https://www.griffith.edu.au/eresearch-services/contact-us
https://www.griffith.edu.au/eresearch-services/resources
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-integrity
file://///https:/research-repository.griffith.edu.au/
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-integrity
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-integrity
https://www.griffith.edu.au/eresearch-services/research-data-management-and-storage
https://www.griffith.edu.au/eresearch-services/research-data-management-and-storage
https://www.nature.com/articles/d41586-018-05145-6
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E x t e r n a l  
L i n k s  

Also see the sidebar on RIRS#4 p3 

COPE 
Committee on Publication Ethics (COPE) 

“COPE is committed to educate and 
support editors, publishers and those 

involved in publication ethics with the aim 
of moving the culture of publishing...” 

Website | Resources 

Retraction Watch 
“Tracking retractions as a window into the 

scientific process” 

Website | Database of 
retractions 

Scholarly Kitchen 
“The mission of the Society for Scholarly 

Publishing is “[t]o advance scholarly 
publishing and communication, and the 

professional development of its...” 

Website 

US ORI 
Office of Research Integrity 

“The Office of Research Integrity (ORI) 
oversees and directs Public Health Service 
(PHS) research integrity activities on behalf 

of the Secretary of Health and Human 
Services with the exception of the…” 

Website | Case studies 

UKRIO 
UK Research Integrity Office 

“The UK Research Integrity Office (UKRIO) 
is an independent charity, offering support 

to the public, researchers and 
organisations to further good practice in 

academic, scientific and medical…” 

Website | Resources 

 
6) Data plan 

Ensuring you have a plan in place for the responsible management 
and use of the data from your research project can help reduce the 
possibility for disputes between researchers and breaches of the 
Australian Code (2018). 

The resources and tools website of eResearch Services can be 
extremely helpful and all candidates should consult it. 

You are urged to formulate a data plan early in your program and to 
work with your supervisor to maintain its currency.  

The data plan should specifically discuss the Principal 
Supervisor/supervisory team having access the data/primary 
materials so they are able to able to confidently confirm progress of 
the research and respond when they are asked if your thesis is ready 
to submit. 

The plan should discuss who can publish based upon the data (which 
is a separate matter from the analysis you may be involved in), 
metadata for the work and where the data will be stored during 
candidature and after you complete your program or leave the 
University. Ideally a copy of the data/primary materials will remain 
with the University, but only to respond to any challenge made about 
published claims. 

If you commence your studies with data you collected previously, 
your supervisor will want to discuss how the data was collected, to 
ensure it was in accordance with the Australian Code (2018). If it 
relates to human research, your supervisor will ask if you have ethics 
approval and what consent was obtained for the use of the 
data/information. Your supervisor will also ask if the data and/or 
primary materials were obtained under contract, and if so enquire 
about the terms of the contract.  

Depending upon your answers, your supervisor will discuss whether 
the data can be used for research purposes. 

8) Publishing your research 

Publication of research findings is an important part of your research 
process, and doing this not only benefits other researchers, 
practitioners and the wider community, but also builds your 
reputation and profile as a researcher.  

In the process of developing your publication plan and working 
towards a publication, you and your Principal Supervisor/supervisory 
team should discuss:  

(i) publication ethics;  
  

https://www.griffith.edu.au/__data/assets/pdf_file/0031/732982/04_Research-Outputs.pdf
https://publicationethics.org/about/our-organisation
https://publicationethics.org/
https://publicationethics.org/guidance
https://retractionwatch.com/
https://retractionwatch.com/retraction-watch-database-user-guide/
https://retractionwatch.com/retraction-watch-database-user-guide/
https://scholarlykitchen.sspnet.org/about/
https://scholarlykitchen.sspnet.org/
https://ori.hhs.gov/about-ori
https://ori.hhs.gov/
https://ori.hhs.gov/rcr-casebook-stories-about-researchers-worth-discussing
file://///https:/ukrio.org/about-us/
https://ukrio.org/
https://ukrio.org/research-integrity-resources/
https://www.nhmrc.gov.au/about-us/publications/australian-code-responsible-conduct-research-2018
https://www.griffith.edu.au/eresearch-services/resources
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U s e f u l  
r e a d i n g  

Actions to advance 
research integrity - Dr 

Alan Finkel AO (6th World 
Conference on Research 

Integrity) 

Speech | June 2019 

How Do You Publish the 
Work of a Scientific 

Villain? 

WIRED | Dec 2017 

Rein in the four horsemen 
of irreproducibility 

Nature | Apr 2019 

When Authors Get Caught 
in the Predatory 

(Illegitimate Publishing) 
Net 

Scholarly Kitchen | Dec 2017 

When authors go MIA, 
the article may follow 

Retraction Watch | Nov 2017 

Using this research tool? 
You’d better ask first 

Retraction Watch | Dec 2017 

 

 
(ii) authorship roles and criteria;  

(iii) approaches to communicating appropriately with 
potential contributors;  

(iv) approaches to communicating appropriately with co-
authors;  

(v) knowing where to publish (or at least where not to 
publish);  

(vi) the peer review process; and  

(vii) fulfilling Griffith University reporting requirements.  

All candidates are encouraged to read the HDR candidate 
authorship resource paper. 

9) Intellectual property 

As an HDR candidate, you own the intellectual property (IP) 
generated from your research, unless you have formally assigned 
this interest to another party.   

An important matter to discuss early with your supervisory team, 
and then revisit as your work progresses, is intellectual property - 
especially if there are matters that alter Griffith University’s 
normal approach to students and intellectual property (see 5.8 of 
the Griffith University intellectual property policy). 

Two such scenarios are where your work may be a subset of 
wider work (e.g. being undertaken by other Griffith University 
researchers) and/or the work is externally funded. There must be 
a signed agreement for any such arrangement to assign the IP 
with another party.  

Contact Griffith Enterprise for advice on these matters. 

10) Sources of Research Integrity Advice and 
Guidance 

If you do not understand an Australian Code (2018) 
direction/prompt/item related to your research, or are unsure 
whether a provision is relevant to your work, you should confer 
with your Principal Supervisor or supervisory team.  

If you and your supervisory team have further questions or 
concerns you might wish to contact a Research Integrity Adviser1, 
who have been appointed by your Group to provide expert  

  

https://www.chiefscientist.gov.au/wp-content/uploads/World-Conference-on-Research-Integrity-FINAL.pdf
https://www.wired.com/story/how-do-you-publish-the-work-of-a-scientific-villain/
https://www.nature.com/articles/d41586-019-01307-2?utm_source=Nature+Briefing&utm_campaign=3a2cd83a09-briefing-dy-20190425&utm_medium=email&utm_term=0_c9dfd39373-3a2cd83a09-43265497
https://scholarlykitchen.sspnet.org/2017/12/11/guest-post-authors-get-caught-predatory-illegitimate-publishing-net/?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3A+ScholarlyKitchen+%28The+Scholarly+Kitchen%29
http://retractionwatch.com/2017/11/23/caught-notice-authors-go-mia-article-may-follow/
http://retractionwatch.com/2017/12/25/caught-notice-using-research-tool-youd-better-ask-first/
https://www.griffith.edu.au/__data/assets/pdf_file/0032/442949/HDR-Super-publication-v1-6.pdf
https://www.griffith.edu.au/__data/assets/pdf_file/0032/442949/HDR-Super-publication-v1-6.pdf
https://policies.griffith.edu.au/pdf/Intellectual%20Property%20Policy.pdf
https://policies.griffith.edu.au/pdf/Intellectual%20Property%20Policy.pdf
https://www.griffith.edu.au/griffith-enterprise
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-integrity/research-integrity-advisers


Research Integrity Resource Sheets 
#8 The Responsible Candidate 

 
6 𝐨𝐟 11 

   

O R  C O N T A C T S  

Manager, Research 

Ethics and Integrity 

Tel: (07) 373 54375 
research-ethics@griffith.edu.au 

Animal Ethics 

Coordinator  

Tel: (07) 373 56618 
animal-ethics@griffith.edu.au 

Research Ethics 

Systems and Support 

Officer 

Tel: (07) 373 5 2069 
research-ethics@griffith.edu.au 

 

 

independent advice to researchers in their area. Click here to view a 
list of the current RIAs and their contact details.  

1 That person is likely to insist both you and your supervisor meet with them, so the 
supervisor will be able to answer similar questions in future.’ 

You are also encouraged to access available professional 
development offerings in research integrity  and consult the other 
Research Integrity Resource Sheets in this series.  

This Research Integrity Resource Sheet which was developed by the Office for 
Research, Griffith University, is licensed under a Creative Commons Attribution-
NonCommercial-ShareAlike 4.0 International License   

 

 

 

 
  

mailto:research-ethics@griffith.edu.au
mailto:animal-ethics@griffith.edu.au
mailto:research-ethics@griffith.edu.au
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-integrity/research-integrity-advisers
https://www.griffith.edu.au/research/research-services/research-ethics-integrity/research-integrity
https://creativecommons.org/licenses/by-nc-sa/4.0/
https://creativecommons.org/licenses/by-nc-sa/4.0/
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Appendix One 

T h e  p r i n c i p l e s  o f  r e s p o n s i b l e  c o n d u c t  

P1 Honesty in the development, undertaking and reporting of research 

• Present information truthfully and accurately in proposing, conducting and reporting research. 

 
P2 Rigour in the development, undertaking and reporting of research 

• Underpin research by attention to detail and robust methodology, avoiding or acknowledging 
biases. 

 
P3 Transparency in declaring interests and reporting research methodology, data and findings 

• Share and communicate research methodology, data and findings openly, responsibly and 
accurately. 

• Disclose and manage conflicts of interest. 

 
P4 Fairness in the treatment of others 

• Treat fellow researchers and others involved in the research fairly and with respect. 

• Appropriately reference and cite the work of others. 

• Give credit, including authorship where appropriate, to those who have contributed to 

• the research. 

 
P5 Respect for research participants, the wider community, animals and the environment 

• Treat human participants and communities that are affected by the research with care and 
respect, giving appropriate consideration to the needs of minority groups or vulnerable people. 

• Ensure that respect underpins all decisions and actions related to the care and use of animals in 
research. 

• Minimise adverse effects of the research on the environment. 

 
P6 Recognition of the right of Aboriginal and Torres Strait Islander peoples to be engaged in research 
that affects or is of particular significance to them 

• Recognise, value and respect the diversity, heritage, knowledge, cultural property and 
connection to land of Aboriginal and Torres Strait Islander peoples. 

• Engage with Aboriginal and Torres Strait Islander peoples prior to research being undertaken, so 
that they freely make decisions about their involvement. 

• Report to Aboriginal and Torres Strait Islander peoples the outcomes of research in which they 
have engaged. 
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P7 Accountability for the development, undertaking and reporting of research 

• Comply with relevant legislation, policies and guidelines. 

• Ensure good stewardship of public resources used to conduct research. 

• Consider the consequences and outcomes of research prior to its communication. 

 
P8 Promotion of responsible research practices 

• • Promote and foster a research culture and environment that supports the responsible conduct 
of research. 
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Appendix Two 

R e s p o n s i b i l i t i e s  a s  p e r  A u s t r a l i a n  C o d e  ( 2 0 1 8 )  

INSTITUTIONAL RESPONSIBILITIES 
 
Responsible research conduct is fostered and underpinned by the research culture of the institution. 
Institutions have an obligation to encourage and support responsible research conduct. They are 
accountable to funding organisations and the Australian community for how research is conducted. To 
foster responsible research conduct, institutions will: 
 
R1 Establish and maintain good governance and management practices for responsible research 
conduct.  
 
R2 Identify and comply with relevant laws, regulations, guidelines and policies related to the conduct of 
research.  
 
R3 Develop and maintain the currency and ready availability of a suite of policies and procedures which 
ensure that institutional practices are consistent with the principles and responsibilities of the Code.  
 
R4 Provide ongoing training and education that promotes and supports responsible research conduct for 
all researchers and those in other relevant roles.  
 
R5 Ensure supervisors of research trainees have the appropriate skills, qualifications and resources.  
 
R6 Identify and train Research Integrity Advisors who assist in the promotion and fostering of 
responsible research conduct and provide advice to those with concerns about potential breaches of the 
Code.  
 
R7 Support the responsible dissemination of research findings. Where necessary, take action to correct 
the record in a timely manner.  
 
R8 Provide access to facilities for the safe and secure storage and management of research data, records 
and primary materials and, where possible and appropriate, allow access and reference.  
 
R9 Facilitate the prevention and detection of potential breaches of the Code.  
 
R10 Provide mechanisms to receive concerns or complaints about potential breaches of the Code. 
Investigate and resolve potential breaches of the Code.  
 
R11 Ensure that the process for managing and investigating concerns or complaints about potential 
breaches of the Code is timely, effective and in accord with procedural fairness.  
 
R12 Support the welfare of all parties involved in an investigation of a potential breach of the Code.  
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R13 Base findings of investigations on the balance of probabilities and ensure any actions are 
commensurate with the seriousness of the breach. 
 

RESEARCHER RESPONSIBILITIES 
 
Researchers will uphold the principles of responsible research conduct in all aspects of their research. To 
this end, researchers will:  
 
R14 Support a culture of responsible research conduct at their institution and in their field of practice.  
 
R15 Provide guidance and mentorship on responsible research conduct to other researchers or research 
trainees under their supervision and, where appropriate, monitor their conduct.  
 
R16 Undertake and promote education and training in responsible research conduct.  
 
R17 Comply with the relevant laws, regulations, disciplinary standards, ethics guidelines and 
institutional policies related to responsible research conduct. Ensure that appropriate approvals are 
obtained prior to the commencement of research, and that conditions of any approvals are adhered to 
during the course of research.  
 
R18 Ensure that the ethics principles of research merit and integrity, justice, beneficence and respect 
are applied to human research.  
 
R19 Engage with Aboriginal and Torres Strait Islander peoples and respect their legal rights and local 
laws, customs and protocols.  
 
R20 Ensure that the 3Rs (Replacement, Reduction and Refinement) are considered at all stages of 
research involving animals and minimise the impacts on animals used in research and in so doing 
support the welfare and wellbeing of these animals.  
 
R21 Adopt methods appropriate to the aims of the research and ensure that conclusions are justified by 
the results.  
 
R22 Retain clear, accurate, secure and complete records of all research including research data and 
primary materials. Where possible and appropriate, allow access and reference to these by interested 
parties.  
 
R23 Disseminate research findings responsibly, accurately and broadly. Where necessary, take action to 
correct the record in a timely manner.  
 
R24 Disclose and manage actual, potential or perceived conflicts of interest.  
 
R25 Ensure that authors of research outputs are all those, and only those, who have made a significant 
intellectual or scholarly contribution to the research and its output, and that they agree to be listed as 
an author.  
 
R26 Acknowledge those who have contributed to the research.  
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R27 Cite and acknowledge other relevant work appropriately and accurately.  
 
R28 Participate in peer review in a way that is fair, rigorous and timely and maintains the confidentiality 
of the content.  
 
R29 Report suspected breaches of the Code to the relevant institution and/or authority. 
 


