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HDR Candidate Representative Consultative Committee Constitution 
 

Committee established by the Board of Graduate Research: Meeting 7/2019 (4 December 2019)  
Previous version of constitution approved by the Board of Graduate Research: Meeting 4/2025 (27 August 2025). 

Current version of constitution to be taken for approval to the Board of Graduate Research: Meeting 3/2026 (17 

June 2026), 2026/0000784 

1. Introduction 

1.1. The Board of Graduate Research has established the Higher Degree Research (HDR) Candidate 

Representative Consultative Committee (Committee) to facilitate information sharing and 

collaborative interaction between HDR candidate representatives, the Dean and other members of 

the Griffith Graduate Research School (GGRS) and the Board of Graduate Research (BGR) on 

matters concerning HDR programs, HDR candidature and research training.  

2. Interpretation 

2.1. In this constitution, references to academic elements and academic management positions are as 

defined in the Griffith University Governance Framework. 

2.2. Higher Degree by Research is as defined in the Higher Degree by Research Policy. 

2.3. Research training is in alignment with the Higher Education Standards Framework (Threshold 

Standards) 2021 (HESF 2021) where this term applies to Higher Degree by Research programs (all 

masters degree (research) and doctoral degrees at Australian Qualifications Framework Level 10). 

3. Mandate 

3.1. The Committee is a standing committee established by the Board of Graduate Research (BGR) and 

reports directly to, and is accountable to, BGR. 

3.2. The Committee provides a forum for: 

(a) GGRS to consult with HDR Candidate Representatives on developments and initiatives 

in research training, and HDR policy and governance matters; and 

(b) HDR Candidate Representative members to raise and consider issues that are of 

general concern to HDR candidates with the purpose of identifying appropriate actions 

for resolution. This may include development and delivery of items for debate and 

recommendation in the Committee forum and that may be brought forward to the 

attention of BGR and/or the Deputy Vice-Chancellor (Research), via the Chairperson, for 

consideration. Alternatively, items may be referred to the relevant HDR Convenor, 

School Administrative Officer, or HDR Advocate. 

4. Functions 

4.1. The Committee will: 

(a) disseminate HDR related information from GGRS and BGR, including changes to policy 

and procedures, to the broader HDR cohort through the representative members; 

https://sharepointpubstor.blob.core.windows.net/policylibrary-prod/Griffith%20University%20Governance%20Framework.pdf
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(b) raise concerns and make suggestions about candidate-related matters that are within 

the responsibility of GGRS and BGR, including the application of policy and procedures 

and access to services, facilities and resources; 

(c) assist in preparing agenda items for BGR. BGR HDR Candidate representatives (per 

section 5.1(c) below) to submit to BGR for consideration as appropriate; 

(d) seek regular, actionable feedback from candidates about their experience and provide 

opportunity for candidates to co-create their experience as appropriate; 

(e) report to BGR, as appropriate, on any issues of concern; 

(f) assist in promoting a positive overall candidate experience through supporting strategic 

activities as directed by BGR;  

(g) undertake tasks as directed by the Chairperson and/or BGR. 

4.2. The committee will not consider individual appeals, complaints or grievances made by candidates. 

5. Committee Composition  

5.1. The Committee is composed of the following members:  

(a) the Dean, Griffith Graduate Research School, as Chairperson, ex officio; 

(b) the appointed HDR candidate member, as Co-Chairperson* 

(c) the two appointed HDR candidate members of the Board of Graduate Research, as 

Committee Leaders, ex officio; 

(d) the elected HDR candidate member of Academic Committee, ex officio; 

(e) an HDR candidate member of each central University Committee not otherwise specified 

in this constitution, ex officio; 

(f) an HDR candidate member of each relevant academic group and element committee, to 

be nominated by the Chairperson of that committee and appointed at the discretion of 

the Committee Chairperson; 

(g) an HDR candidate member of each formally constituted student organisation relevant to 

the HDR candidate experience and/or research training, to be nominated by the 

Chairperson of that organisation and appointed at the discretion of the Committee 

Chairperson;  

(h) An Indigenous HDR candidate representative who identifies as an Australian Aboriginal 

or Torres Strait Islander; and 

(i) up to four (4) HDR candidates appointed at the discretion of the Chairperson to promote 

broad diversity and inclusion from minority cohorts. 

* HDR candidates who are members of a Central University Committee (e.g. BGR, Academic 

Committee, Internationalisation Advisory Committee, Equity, Diversity and Inclusion Committee) are 

eligible to apply for the Co-Chairperson role via an expression of interest process. 

All HDR candidate representative members of the Committee are required to complete mandatory 

and recorded Committee Training for Student Representatives within the first 6 months of their 

membership term 

 

https://lms.griffith.edu.au/enroll/8K7XGG
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5.2. Where possible, membership should be constructed in a way that allows for representation from: 

(a) each enrolling campus; and 

(b) each enrolling element. 

5.3. The Chairperson shall reserve the option of co-opting additional members to the Committee where 

appropriate to assist with the maintenance of section 5.2 (above) and the exercise of the Committee’s 

functions (section 4.0 above). 

6. Term of Appointment 

6.1. The term of office of all HDR Candidate members is for a period of one year, up to 31 December of 

the relevant year of appointment. 

6.2. All HDR Candidate members are eligible for consideration of re-appointment during their candidature. 

7. Rights of Audience and Debate 

7.1. The following persons has rights of audience and debate: 

(a) The Graduate Research Development Consultant, PVC Research Office. 

8. Invitees or Observers 

8.1. Invitees or observers are permitted to attend Committee meetings if expressly invited by the 

Chairperson, Co-Chairperson or by resolution of the Committee. Invitees may be a regular (“standing”) 

invitee or an invitee for a particular item or items and may participate in discussions but are not eligible 

to vote. Observers may attend for items of business undertaken in the open session but may not 

participate in discussions or vote. 

9. Secretariat Services 

9.1. The Dean, Griffith Graduate Research School, is responsible for appointing the Secretary to the 

Committee, who has rights of audience. 

10. Meetings 

10.1 The Committee will meet at least two times a year. 

11. Reporting 

11.1 The Committee will report its activities to BGR after each meeting of the Committee. This report may 

be oral or in writing. 


