
Department within the new strategic 
vision of Griffith Business School (GBS)
in a rapidly changing academic and 
professional environment.

With more than 30 staff, BSI has a strong 
and active research focus with a long 
history of success in securing external 
research grants and successful PhD 
completions. BSI has close ties with the 
Griffith Asia Institute which produces 
innovative, interdisciplinary research 
on key developments in the politics, 
economics, societies and cultures of Asia 
and the South Pacific.

IBAS transitioning toward 
a sustainable future
As of 1 January 2019, the Department of 
International Business and Asian Studies 
will transition into the Department of 
Business Strategy and Innovation (BSI). 
BSI aims to build its reputation as a 
leader in the field of business innovation 
and creativity as part of the process 
of its repositioning. It incorporates an 
interdisciplinary approach to a number 
of areas of relevance (entrepreneurship, 
information management, international 
and Asian business and supply chain 
management) that are informed by a 
focus on business strategy, sustainability 
and business innovation. This places the 

Building on the 
Department’s existing 

strengths in teaching, 
research and engagement, 

our Department of Business 
Strategy and Innovation will 

benefit from a new focus which will 
ensure our work remains relevant to the 
ever-changing world of work.

Griffith University has a history of 
and ongoing commitment to the 
environment and sustainability. Bringing 
sustainability and innovation expertise 
into the department will help equip the 
next generation of globally responsible 
leaders, innovators and decision makers 
with the knowledge and skills needed 
to tackle global challenges now and into 
the future.

 Save the date...
BSI Official Launch
Tuesday 19 March 2019 
5:00 pm — 7:00 pm
Webb Centre (S02)
South Bank campus

Professor David Grant
PVC (Business)
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HIGHER DEGREE BY RESEARCH

update

Building strength 
in innovation

Honours  
lays the  
foundation for 
research careers

The Director, Learning and Teaching role is 
one of leadership in learning and teaching 
to enhance the student experience and 
value the work of all academic staff 
within the department. There is also a 
strong focus on quality and excellence to 
ensure learning and teaching policies and 
procedures are followed (For example, 
in relation to moderation for AACSB 
accreditation), promoting professional 
development opportunities (including 
peer-assisted course enhancement 
scheme and peer evaluation of teaching) 
and opportunities for recognition of 
excellence such as through the Teaching 
Excellence Recognition Scheme (TERS) 
Fellowships of the Higher Education 
Academy (HEA), and Griffith Learning and 
Teaching Academy (GLTA).

Importantly, BSI identifies the vital role 
that sessional staff have in learning 
and teaching in the department. 

PhD completions
Congratulations to the following PhD 
candidates, supervised by BSI staff, 
who were awarded their doctorate in 
2018:

• Dr Raed-Shujaa Alotabi

• Dr Maria Antonio

• Dr Susan Brandis

• Dr Omid Haass

• Dr David Herold

• Dr Aldi Lasso

• Dr Apisalome Monovo

• Dr Victoria Rummelhoff

• Dr Judy Taubner-Ragg

• Dr Frank Stadler

• Dr Phillip Woods

• Dr Omer Yezdani

• Dr Kevin You

Learning and teaching success

Brad Jackson is the Director of the Policy 
Innovation Hub and Professor of Social 
Innovation within the Department of 
Business Strategy and Innovation.  The 
Policy Innovation Hub harnesses and 
effectively translates cross-disciplinary 
research expertise across Griffith 
University to deliver excellence in public 
policy, public sector innovation and 
service delivery reform in Australia and 
internationally.  

Prior to joining Griffith in March 2018, 
Brad was Professor of Public and 
Community Leadership at Victoria 
University of Wellington.

Professor  
Brad Jackson

Professor  
Evan Douglas

Dr Julienne  
Senyard

Dr Rod Gapp
HDR Convenor

Sustainability is 
key to the future 
Rob Hales is currently the Director of the 
Griffith Centre for Sustainable Enterprise. 
The Centre is a GBS strategic centre 
aimed to enhance the sustainability of the 
School through overseeing the operations, 
teaching, research and engagement with 
sustainability in GBS and its communities. 
Rob has worked in the Department of 
Tourism, Sport and Hotel Management 
for many years teaching and researching 
sustainable tourism.  The move to BSI 
indicates a shift in his teaching and 
research which now has a focus on 
two pressing issues facing business and 
government: climate change; and the 
path towards achieving the Sustainable 
Development Goals.

Dr Rob Hales

Research round up 
Associate Professor Ki-Hoon Lee
Director, Research

Dr Stephanie Schleimer
Honours Convenor

Dr Amanda Daly
Director, Learning and Teaching

Bringing 
entrepreneurship 
into the fold

BSI is welcoming Julienne Senyard and 
Evan Douglas into the Department 
in January 2019. The move of 
entrepreneurship to BSI aligns with 
the new strategic objectives of the 
Department, the School and the 
University. Entrepreneurship and 
innovation education has been adopted 
as an important objective for Griffith as 
demand for more creative and innovative 
graduates increases.  BSI will now offer 
the major in Entrepreneurship and Self-
Employment to undergraduate students 
across all degrees at Griffith.  It will also 
offer the MBA ‘Innovation for Growth’ 
course and the Master of Business major 
in Entrepreneurship. Further opportunities 

to enhance our teaching and 
engagement with entrepreneurs 

and to increase research 
capacity in this area are 

being explored.

This is reflected in the development 
of networking and professional 
development events to build capacity 
and career opportunities for sessional 
employees and strengthen their sense of 
belonging in BSI. 

We have had much success in 2018. The 
excellence in learning and teaching was 
acknowledged through TERS for several 
staff, including sessional staff. Dr Yong 
Wu and Dr Amanda Daly were appointed 
as Senior Fellows in HEA and the GLTA. 
They joined Dr Heather Stewart who 
was appointed as a Fellow of the HEA in 
2017 and subsequently, as a fellow of 
GLTA in 2018.   BSI staff were recipients 
of the 2018 Griffith Grants for Learning 
and Teaching: Dr Amanda Daly is leading 
a GBS team including Dr Bernard Gan 
to examine student and staff readiness 
for online learning and teaching, and Dr 
Heather Stewart is leading an BSI team 
with Dr Harsha Sarvaiya and Dr Katrina 
Radford to examine the impact of study 
choices of undergraduate students.  Our 
OUA units taught by Dr Campbell Fraser 
and Dr Amanda Daly were recognised by 
Open Universities Australia for being in 
the top 5 performing units in 2017.

We have revitalised our Honours offerings 
and tripled our Honours student intake since 
2017. Our students research in sustainability, 
healthcare management, innovative strategy, 
business in Asia, and international education 
and diversity. With the new departmental 
focus, we expect increased numbers 
of students for 2019 with 15 new 
expressions of interest.

We average 35 
PhD students 

across all strategic areas of the 
BSI offering. Many of our students 
complete within the three-year period 
and the vast majority achieve multiple 
publication outputs in well-ranked, 
high-impact journals. Also, our students 
have global success through conference 
and thesis-related awards throughout 
their studies with us.  

In 2018, we took major steps to change 
our departmental research plan and 
strategy to align with the GBS Strategy 
2017-2020. Our strategic research 
priority is about high-impact research: 
rigorous, independent and relevant. 
Director, Research, Associate Professor 
Ki-Hoon Lee and his team set the 
following goals to implement over the 
next five years:

• Develop our capacity for research.

• Leverage and promote high-impact 
research. 

• Enhance staff development and 
access to research opportunities.

• Improve the HDR experience and 
drive our HDR program.

In order to implement the four goals 
above, several new schemes were 
implemented to support our academic 
colleagues and higher degree research students. 

The ‘Strategic Research and Grant Development 
Support Scheme’ was developed to provide a 
foundation for future research projects that are 
designed to deliver high quality impactful outcomes 
and/or external competitive grants. Successful 
awardees made several internal and external grant 
applications. 

A series of research seminars to exchange ideas and 
discuss any collaborative opportunities in research 
was introduced to provide early career researchers 
an opportunity to share research ideas with speakers. 
This scheme supports more collaborative research 
opportunities by sharing and exchanging ideas and 
challenges. 

Colleagues are encouraged to share their success 
stories in research projects, grants, and top 
publications to leverage and promote high-impact 
research within the department.

Collectively, we were able to achieve very positive 
research outcomes in high-impact publications, 
research income, and HDR support and supervision. 

Professor Rosemary Stockdale
Head, Department of Business Strategy and Innovation

From the Head of Department...

I am very pleased to welcome in 2019 as a year of 
change for this Department. From its foundations in 
Asian Studies over 30 years ago, the Department 
of International Business and Asian Studies (IBAS) 
has built an international reputation in teaching and 

research. We are now refocusing to embrace changes in the business landscape and 
to align with the strategic focus of the School and Griffith University.  

From 1 January 2019, as we transition into the Department of Business Strategy 
and Innovation (BSI) we are looking forward to new challenges.  We will retain our 
strengths in teaching and research, which include exceptional teaching quality, 
leadership in Work Integrated Learning initiatives and Study Abroad programs and, 
of course, expertise in Asia.  Building on our strong ethos of research, we aim to 
develop a reputation for high impact research that addresses economic, social and 
environmental challenges. This will involve a high level of engagement with a range 
of stakeholders. Internally we aim to strengthen our connections with research 
institutes and centres, and other academic groups.  In the broader community we 
are increasing our engagement with business organisations, social enterprises, 
government and other entities.

Our staff have a strong commitment and enthusiasm to make this transition a 
success and we are looking forward to new challenges and engaging with new 
stakeholders. This newsletter aims to give you a sense of who we are and where we 
are going and we invite you to engage with us on our journey.



Driving engagement forward

CONTACT US

Department of Business Strategy 
and Innovation

Griffith Business School

Gold Coast campus
Business 1 (G01) 2.25
Gold Coast campus, 
Griffith University
Parklands Drive, Southport, QLD 
4222 Australia

Nathan campus
Macrossan (N16) 1.52
Nathan campus, Griffith University
170 Kessels Road, Nathan QLD 
4111 Australia

 +61 7 3735 7411

PHOTO GALLERY 2018 Research Retreat

In preparation for our transition to BSI, the 
engagement team led by Dr Tapan Sarker 
has been conducting a range of activities 
to get our departmental engagement 
plan ready. Earlier this year, we conducted 
our departmental engagement story 
competition which helped document 
our achievements in research, teaching 
and engagement with external partners 
and communities we serve. Following 
on from that, we conducted an 
engagement survey in our department 
to understand what we do, what are our 
interests and expertise with regards to 
engagement activity as individuals and as 
a department. 

Over 80 per cent of the respondents said 
that engagement was important to their 
work. This is demonstrated in the work 
we do. Some examples include:

(Top) Dr Heather Stewart conducting a 
workshop for the Redlands Chamber of 
Commerce.

(Second top) Dr Stephanie Schleimer presents a 
master class for the Courier Mail.

(Second bottom) Tapan Sarker shared 
sustainability research in the South Pacific.

(Bottom) Dr Rob Hales, Dr Tapan Sarker, and Mr 
Gunaro Setiawan attended the Jakarta launch 
of the Australia-Indonesia program along with 
members of the Griffith Asia Institute.

Farewell  
Peter Tatham

FEATURED PUBLICATIONS

What is a foreign firm? Implications 
for productivity spillovers
Lisbeth La Cour, Sara McGaughey, 
Pascalis Raimondos

Sustainable coffee supply chain 
management: A case study in Buon 
Me Thuot City, Daklak, Vietnam
Giang Nguyen and Tapan Sarker

Carbon disclosure strategies 
in the global logistics industry: 
Similarities and differences in carbon 
measurement and reporting
David Herold and Ki-Hoon Lee

BSI staff recently celebrated the 
retirement of Professor Peter Tatham, 
former Deputy Head and Acting Head of 
Department. We are sad to lose such a 
valued member of our team and will be 
grateful for what he has done for many 
of us individually and for the department 
for many years to come. We wish Peter 
a happy retirement and a well-earned 
break.

Peter and StephanieHarsha and LucianePaul and Peter

Larry and Rod

Gus and LukeAnne, Jill, Danielle and Sara Bernard and Daniel

Brad and LouisKi-Hoon and Sandy

griffith.edu.au/griffith-business-school/departments/business-strategy-innovation


